CAS2Net and CCAS

Open Forum

Thursday
2 May 2024
1:00 PM Eastern Time

Topic:

Administrator Reports — Fiscal Year-based Reports
and Current Settings Reports

TEAMS Meeting Link Meeting Call in Information
Meeting ID: 231 024 528 524 +1571-403-9146
Passcode: SMZdLr Phone Conference ID: 989 870 18#

I
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Housekeeping Items

Presentations are sent in advance through the CAS2Net Pay Pool Notices
Posted to What’s New
Available in User Notifications

Enter your email address in chat
if you did not receive it

What's New

W

Pay Pool Notice Presentation Sample

EOS-O?-EOB-- 3y Pool Administrator Advisory (PPA Advisory 2023 - 16 CASZNet Data Migration Completion) created by the Program Office
uas 07-2023 - Pay Pool Administrator Advisary (PPA Advisary 2023 - 16 CAS2Net Data Migratior pietion] ereated by the Program Office

I Dos 03-2023 - Pay Posl Administrater Advisary (Open Foru 23 August CCAS Spreadsheets) created by the Program Office I
DDE-E]-ZO?]- Tay Pool Administrator Advisony (Pay Pool Advisory 202315 CAS2Net Offline-Data Migration) created by the Program Office
03 07-06-2023 - pay Posl Administrator Advisory (Open Forum July 2023 + CAS2Net-Postgres Stress Test) created by the Program Office

5. Please remember to “Mute” your phone to prevent any background noise and
additional feedback.

6. All Open Forum Sessions will be recorded

7. Each recorded session will be posted to the AcqDemo website (including
presentation slides) at
https://acqgdemo.hci.mil/training.html#cas2netOpenForums



https://acqdemo.hci.mil/training.html#cas2netOpenForums

CAS2Net Reports Overview

**Please Note: Administrators may not see all the report
buttons as displayed in this Open Forum session. This may be
due to the users not initiating or completing a CCAS module,
where you are in the CCAS cycle timeline, your pay pool
business rules, and more.**

e



CAS2Net and CCAS Record Retention

Federal Register Notice 1l.D.4.c and Operating Guide 6.24.3
For historical and analytical purposes, the CCAS Salary
Appraisal Document (Part I: CCAS Salary Appraisal
Form and Part Il: Supervisory Assessment), to include
the contribution plan, employee self-assessment,
supervisor annual assessment, effective date of CCAS
assessments, annual performance appraisal quality
levels and rating of record, contribution score levels
(categorical and numerical factor scores and OCS),
actual basic pay increases (GPIl and CRI), and applicable
“bonus” (CA and CRI carryover lump sum) amounts,
will be maintained for each demonstration project
employee as required in 5 CFR 293.402.

CAS2Net will retain CCAS contribution and
performance appraisal documents for four years plus
the current rating year as required in 5 CFR 293.404.

http:/acqdemo.hci.mil
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CAS2Net Administrator Reports — Reports Page S—

Administrators have access to several reports under
Menu > Administrator > Reports:

Administrator Reports

Fiscal Year Based

The Upper Panel

(2029 Fiscal Year Based Reports - which
provides the data, results, and
forms for the current fiscal year
in addition to the last 4 years
based on when and what was in
CAS2Net.

The Lower Panel
Current Settings Reports -
which provides the current
fiscal year data reflected in
CAS2Net.

Employee Data
Employee Roster
Supervisor Roster

P

Current Settings
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CAS2Net Administrator Reports

Fiscal Year Based Reports include:

* Only when there is data available

** Not for current FY — Midpoint Assessment*

— CCAS Pay Pool Results** — Annual Assessment*

— Appraisal Status — Closeout Assessment*

— TOA Report* — Released Additional Feedback*
— Grievance Status Report* — ACDP Assessments*

— Contribution Plan Comparison Report — Finalized CMS Download**

— CMS Uploads** — Salary Appraisal Form**

— Employee Data** — Download PAT File(s)**

— Pay Pool Status — Grievance*

— Contribution Plan* — Request to Next Higher Official **

Current Settings Reports include:

— Previous Cycle vs Current Profile (Oct-Dec) — Organization Role Roster
— Quarterly ACDP Report — User Roles

— CCAS Results for Previous Years — Post Cycle Activities

— Employee Data — Loss Report

— Employee Roster
— Supervisor Roster
— Organization Roster
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Fiscal Year Based Reports

* Administrator Reports

Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year
2020 . 2021 - 2022 . 2023 2024 \
CCAS Pay Pool Results CCAS Pay Pool Results CCAS Pay Pool Results Appraisal Status

TOA Report TOA Report TCA Report TOA Report Grievance Status Report

Contribution Plan Comparison Report

ance Status Report Grievance Status Report Grievance Status Report Grievance Status Report

Contribution Plan Comparison Report

CMS Uploads

Contribution Plan Comparison Report Contribution Plan Comparisen Report Contribution Plan Comparison Repart

CMS Uploads CMS Uploads CMS Uploads

Pay Pool Status Pay Pool Status Pay Pool Status

Employee Data Employee Data Employes Data

Contribution Plan

Midpairt

leased Additional Feedback Released Additional Feedback CMS Uploads

Employee Data

ACDP Assessment ACDP Assessment

Finalized CMS Finalized CMS Download Finalized CMS Download

Salary Appraisal Form Salary Appraisal Form Salary Appraisal Form Al A e R
Download PAT File(s)

Grievance

load PAT File(s) nload PAT File(s) Downiload PAT File(s)

[ e
. R .. Request to Next Higher Official
* Added April 2024 Request to Next Higher Official . IO EAIE ee

End of Cycle Process




* Administrator Reports

* Same Reports

* In October through mid-January

Quarterly ACDP Report

CCAS Results for Previous Years

Employee Data
Supervisor Roster
Organization Roster
Organization Role Roster

User Roles

Post Cydle Activity

Previous Cycle vs Current Profile

CCAS Results for Previous Years

Employee Data
Employee Roster

Supervisor Roster

Organization Roster

Organization Role Roster

Post Cycle Activity

l==Demo
CAS2Net Administrator Reports — Current Settings Repor



Pop-up ... Select Organization

Pay Pool-Level Administrator

Acqm

Command-Level Administrator

l==Demo
CAS2Net Administrator Reports — Select Organization

Select Organization(s)

Sorting @ Default O PayPool O office Symbol O supervisor O Employee

(J check All (None checked will run for all organizations)

<lSorting Options |
(||

Sorting @® pefault O Pay Pool O office Symbol O Supervisor O Employee

Select Organization(s)
<Sorting Options |

O check All (None checked will run for all organizations)

hJ
—(J 9009 - 9009 Pay Pool

(J 9009-1 - 9009 Sub Panel - Robin

(0 9009-2 - 9009 Sub Panel - Division 2
[ 9009-3 - 9009 Sub Panel - Division 3
[ 9009-4 - 9009 Sub-Panel - Admin

() 9009-HQ - 9009 Sub Panel - HQ

H Q search

N
—(J DHA CAE - Defense Health Agency CAE

+ (5400 - DHA CAE Staff
(0 5401 - AD-s Front Office
+ () 5402 - PEO DHMS
+ (0 5403 - DHA CAE DAD-A
(05404 - PEO SD
() 5405 - DHA Small Business
(0 5406 - DHA OGC
+(J 5407- DHA
() 5450 - CAE Direct Reports - Temp Pay Pool
+ () 5491 - Edwards AFB (412 MDG)
() 5492 - Eglin AFB (96 MDG)

[ 5493 - Hanscom AFB (66 MDG)

* Select All
* Select single organization

e Select multiple organizations

« Select Continue

Component-Level Administrator

Sorting ® pefault O Pay Pool O office Symbol O Supervisor @) Employee

Select Organization(s)
<1Sorting Options |
|

O check All (None checked will run for all organizations)

Downloading...

Please wait for download to begin!

Cancel

A
—(J AF - All Air Force

(0 4300 - ussocom
+ () 4320 - Acc/AMIC
+ () 4435 - 4435 AFOTEC
+ 0 AFMC - All AFMC (4001 - 4179)
+ 0 CONs - All CONS (4200-4223)
+(J SAF - All SAF (4442 - 4444)
+ O USSF - United states Space Force

+ [J USTRANSCOM - All USTRANSCOM (4301 - 4302)

[ Q search l

e

http:/acqdemo.hci.mil



Acqm
[ ] ]
HEEDemo

Fiscal Year Based Report

Fiscal Year Based Reports

Fiscal Year

Current FY ~

Appr. tatl CCAS Pay Pool Results

Midpoint to End
of Cycle Process

Grievance Status Report
Contribution Plan Comparison Report
CMS Uploads

Pay Pool Status

Employee Data
Closeout / Contribution Plan

ed Additional Feedback

Midpoint Assessment

leased Additional Feedback

Finalized CMS Download

Salary Appraisal Form

Download PAT File(s)
Request to Higher ial

End of Cycle Process

10
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Fiscal Year Based Report

Fiscal Year Based Reports

Fiscal Year

Includes Archived Employees

Previous FY ~ ¢ = conditional

CCAS Pay Pool Results

&,
*
v" =included
a

= must use Archived/Transfer

TOA Report

+» CCAS Pay Pool Results (if rated)
— v’ Appraisal Status
+*» TOA Report (if requested)
+* Grievance Status Report (if submitted)
e ZE *  Contribution Plan Comparison Report (not included)
v CMS Uploads
v Pay Pool Status
e —— v" Employee Data
o — U Contribution Plan, use Include Archived/Transfer
R — Q Mideint Assessment, use Include Archived/Transfer
e et ool ot O Annual Assessment, use Include Archived/Transfer
U Closeout Assessment, if completed use Include Archived/Transfer
U ACDP Assessment, if completed use ® include Archived/Transfer
— v" Finalized CMS Download
O Salary Appraisal Form, use ® include Archived/Transfer
v' Download PAT File(s)
s Grievance (if submitted)
Requestto Next igher Offca % Request to Next Higher Official (if submitted)

e



CAS2Net Administrator Reports — Appraisal Status

Fiscal Year

Current FY ~

* Select Appraisal Status Options

* Select Organization(s) ... Sorting
— Default (pay pool and sub-panels)
— Pay Pool
— Office Symbol
— Supervisor
— Employee

Select Organization(s)

sorting @ Default O Pay Pool O Office Symbol O supervisor O Employee

(O Check All (None checked will run for all

=3 9009 - 9009 Pay Pool
'9009-1 - 9009 Sub Panel - Robin
(3 9009-2 - 9009 Sub Panel - Division 2
(39009-3 - 9009 Sub Panel - Division 3
(J 9009-4 - 9009 Sub-Panel - Admin
(J9009-HQ - 9009 Sub Panel - HQ

I -
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Select Appraisal Status Options

Select Fields to Include (O Check All

Employee Id
Employee Name

O office Symbol

O Broadband Level

O supervisor 1

O supervisor 2

(O sub-panel

O pay Pool

(O AcgDemo Start Date

O presumptive Status

O contribution Plan Date Communicated

O Midpoint Employee Factor Char Counts

O Midpoint Date Communicated

O Midpoint Sup Target Date

O Annual Employee Factor Char Counts

O Annual Date Communicated

O Annual Emp Target Date

O closeout Status

O Grievance Status

O Mandatory Obj

EDIPI
O Email

O career Path

O Occupational Series

O supervisor 1 Email

O supervisor 2 Email

O sub-Panel Manager

O pay Pool Manager

(J organization Start Date

O contribution Plan Status

(O Midpoint Status

(O Midpoint Supervisor Factor Char Counts
O Midpoint Emp Target Date

O Annual status

O Annual Supervisor Factor Char Counts
O Annual Employee Sign Date

O Annual Sup Target Date

O closeout Date Communicated

O ACDP Assessments

Select Organization(s)

Sorting @ Default O Pay Pool O office Symbol O Supervisor O Employee

Continue

Downloading...

Please wait for download to begin!

Cancel

12




CAS2Net Administrator Reports — Appraisal Status
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* The Appraisal Status report is a customizable report that provides the
status of CCAS activities and appraisals (ex. Contribution Plan) by

employee.

— Select the desired fields from the available list to include in the report.

Fiscal Year Based Reports

Fiscal Year

2023 .

Appraisal Status

TOA Repaort

Administrators can get the status of Contribution
Plans, Midpoints, Annual Assessments, Closeouts,
ACDP Assessments, Grievances, Mandatory
Objectives, and Organization’s Target Dates for
Midpoints and Annuals

srievance Status Report

ution Plan Comparison Report

Pay Pool Status

Contribution Plan

Midpoint Assessment

Annual Assessment

Closeout Assessment

Released Additional Feedback

ACDP Assessment

Select Appraisal Status Options

Select Fields to Include [J Check All

Employee Id
Employee Name
O office Symbol
O Broadband Level
m] Supervisor 1
=] Supervisor 2
O sub-Panel
O pay Pool

EDIPI
O email
O Career Path
=] Occupational Series
| Supervisor 1 Email
=] Supervisor 2 Email
O sub-Panel Manager
O pay Pool Manager

e e

] Presumptive Status

Contribution Plan Date Communicated
Midpoint Employee Factor Char Counts
Midpoint Date Communicated
Midpoint Sup Target Date

i ataies
Contribution Plan Status

Midpoint Status

Midpoint Supervisor Factor Char Counts
Midpoint Emp Target Date

O Annual Status

U Annual Employee Factor d‘]ar Counts

O Annual Date Communicated
J Annual Emp Target Date

O Closeout Status

O Grievance Status

O Mandatory Obj

U Annual Supervisor Factor a’]ar Counts
O Annual Employee Sign Date

O Annual Sup Target Date

O Closeout Date Communicated

O ACDP Assessments

http:/acqdemo.hci.mil
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CAS2Net Administrator Reports — Appraisal Status

* Appraisal Status

Midpoint
Employee Midpoint Midpoint Midpoint Midpoint Midpoint
Employee Contribution Plan Factor1 Employee Factor2 Employee Factor Midpoint Supervisor Supervisor Factor 2 Supervisor Factor MidpointDate Emp Target Midpoint Sup
Id EDIPI Employee Name Status Midpoint Status CharCount Char Count 3 Char Count Factor 1 Char Count_Char Count 3 Char Count Communicated Date Target Date
242859 9999999030 BUNTING, INDIGO Not Started Not Started 0 0 0 A 3/21/2024 4/18/2024
240471 9999999916 CARDINAL, NORTHERN Mot Started Mot Started 0 0 0 zZ l SOI“t A to Z 3/21/2024 4/18/2024
246513 9999999888 EAGLE, CREASTED Not Started Not Started 0 0 0 3/21/2024 4/18/2024
232662 9999999014 EMPLOYEE, ACDP Mot Started Mot Required 0 0 0 Z 3/21/2024 4/18/2024
232664 9999999915 EMPLOYEE, ACDP 2 Approved Not Required 0 0 0 Al Sort Zto A 3/21/2024 4/18/2024
224914 1000000999 FALCON, PEREGRINE Mot Started Mot Started 0 0 0 3/21/2024 4/18/2024
248821 9999999991 ICE, PIGEON Mot Started Mot Started 0 0 0 SOTI by COIOf > 3/21/2024 4/18/2024
240705 9999999920 JUNCO, DARKEYED Mot Started Mot Started 0 0 0 3/21/2024 4/18/2024
253738 1549220955 JUNIO, ARIEL Mot Started Mot Started 0 0 0 3/21/2024 4/18/2024
242861 9999990032 KINGLET, RUBY-CROWNED Not Started Mot Started 0 0 0 > 3/21/2024 4/18/2024
243486 9999999921 MACAW, HARLEQUIN Mot Started Mot Started 0 0 0 3/21/2024 4/18/2024
232661 9999999913 MARTIN, PURPLE Not Started Not Started 0 0 0 3/21/2024 4/18/2024
242862 9999990034 PLOVER, SNOWY Mot Started Mot Started 0 0 0 ? 3/21/2024 4/18/2024
232648 9999999003 ROBIN, AMERICAN Not Started Not Started 0 0 0 3/21/2024 4/18/2024
232659 9999999911 SPARROW, CHIPPING Mot Started Mot Started 0 0 0 > 3/21/2024 4/18/2024
240473 9999999917 SPARROW, SONG Not Started Not Started 0 0 0 3/21/2024 4/18/2024
240474 9999999918 STARLING, EUROPEAN Mot Started Mot Started 0 0 0 . 3/21/2024 4/18/2024
232547 9999999002 STRATOR, ADMIN Not Started Not Started 0 0 0 Text Filters 2 120 41812024
232652 9999999005 SUPERVISOR, ACDP Mot Started Mot Started 0 0 0 3/21/2024 4/18/2024
242864 9999990035 SWAN, MUTE Mot Started Mot Started 0 0 0 Sea rch p 3/21/2024 4/18/2024
240704 9999999919 THRUSH, HERMIT Mot Started Mot Started 0 0 0 3/21/2024 4/18/2024
242860 9999990031 TOWHEE, CANYON Mot Started Mot Started 0 0 0 3/21/2024 4/18/2024
232646 9999999001 USER, SUPER Not Started Not Started 0 0 0 (Select All) ™ lam1ss 4/18/2024
232651 9999999004 WOODPECKER, DEWEY Mot Started Mot Started 0 0 0 Approved—Completed 3/21/2024 4/18/2024

-[¥| Not Required

- Not Started

-[¥| Pending Supervisor 2 Approval

-[¥| Returned by Supervisor 1

-[¥| Returned by Supervisor 2

-[¥| Submitted to Supervisor 1 v

oK Cancel




CAS2Net Administrator Reports — Appraisal Status

* The report will include all fields selected from the “Select Appraisal Status Options”
dialog box to be used as desired.
* Example - Midpoint

Midpoint
Employee  Midpoint Midpoint Midpoint Midpoint Midpoint
Employee Contribution Plan Factor1 Employee Factor 2 Employee Factor Midpoint Supervisor Supervisor Factor 2 Supervisor Factor  Midpoint Date  Emp Target  Midpoint Sup
Id EDIPI Employee Name Status Midpoint Status Char Count  Char Count 3 Char Count Factor 1 Char Count Char Count 3 Char Count Communicated Date Target Date
242859 9999999030 BUNTING, INDIGO Not Started Not Started 0 0 0 0 0 0 3/21/2024 4/18/2024
240471 9999999916 CARDINAL, NORTHERN Not Started Not Started 0 0 0 0 0 0 3/21/2024 4/16/2024
246513 9999399888 EAGLE, CREASTED Not Started Not Started 0 0 0 0 0 0 3/21/2024 4/18/2024
232662 9999999014 EMPLOYEE, ACDP Not Started Mot Required 0 0 0 0 0 0 3/21/2024 4/18/2024
232664 9999999915 EMPLOYEE, ACDP 2 Approved Not Required 0 0 0 0 0 0 3/21/2024 4/16/2024
224914 1000000999 FALCON, PEREGRINE Not Started Not Started 0 0 0 0 0 0 3/21/2024 4/18/2024
248821 9999999991 ICE, PIGEON Not Started Not Started 0 0 0 0 0 0 3/21/2024 4/18/2024
240705 9999399920 JUNCO, DARKEYED Not Started Not Started 0 0 0 0 0 0 3/21/2024 4/18/2024
253738 1549220955 JUNIO, ARIEL Not Started Not Started 0 0 0 0 0 0 3/21/2024 4/18/2024
242861 9999990032 KINGLET, RUBY-CROWNED NotStarted Not Started 0 0 0 0 0 0 3/21/2024 4/18/2024
243486 9999999921 MACAW, HARLEQUIN Not Started Not Started 0 0 0 0 0 0 3/21/2024 4/18/2024
232661 9999999913 MARTIN, PURPLE Not Started Not Started 0 0 0 0 0 0 3/21/2024 4/18/2024
242862 9999990034 PLOVER, SNOWY Not Started Not Started 0 0 0 0 0 0 3/21/2024 4/16/2024
232648 9939399003 ROBIN, AMERICAN Not Started Not Started 0 0 0 0 0 0 3/21/2024 4/18/2024
232609 9999999911 SPARROW, CHIPPING Not Started Not Started 0 0 0 0 0 0 3/21/2024 4/18/2024
240473 9999999917 SPARROW, SONG Not Started Not Started 0 0 0 0 0 0 3/21/2024 4/16/2024
240474 9999399918 STARLING, EUROPEAN Not Started Not Started 0 0 0 0 0 0 3/21/2024 4/18/2024
232647 9999999002 STRATOR, ADMIN Not Started Not Started 0 0 0 0 0 0 3/21/2024 4/18/2024
232652 9999399005 SUPERVISOR, ACDP Not Started Not Started 0 0 0 0 0 0 3/21/2024 4/18/2024
242864 9999390035 SWAN, MUTE Not Started Not Started 0 0 0 0 0 0 3/21/2024 4/18/2024
240704 9999999919 THRUSH, HERMIT Not Started Not Started 0 0 0 0 0 0 3/21/2024 4/18/2024
242860 9999390031 TOWHEE, CANYON Not Started Not Started 0 0 0 0 0 0 3/21/2024 4/18/2024
232646 9999999001 USER, SUPER Not Started Not Started 0 0 0 0 0 0 3/21/2024 4/18/2024
232651 9999999004 WOODPECKER, DEWEY Not Started Not Started 0 0 0 0 0 0 3/21/2024 4/16/2024

* Midpoint Target Dates based on dates in Organization Management > Organization
Details and in the User Profiles
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CAS2Net Administrator Reports — Appraisal Status

Situation 1

* A pay pool's Organization Management > Organization Details that DID
NOT SET a midpoint target date.

* Entered a Midpoint Target Date in a User Profile, saved.

* Appraisal Status Report with the Midpoint Target Date for that User@.

Midpoint Midpoint Midpoint Midpoint Midpoint Midpoint

Contribution Plan Employee  Employee  Employee  Supervisor  Supervisor Supervisor
Employee Contribution Date Factor1Char Factor2Char Factor3Char FactoriChar Factor2Char  Factor3Char MidpointDate MidpointEmp
Id EDIPI Employee Name  PlanStatus  Communicated Midpoint Status Count Count Count Count Count Count Communicated TargetDate Midpoint Sup Target Date
249937 9000900022 ALA, BAMA Approved 10/16/2023 Approved - Completed 630 310 561 630 310 561 4112/2024  4/26/2024
243942 9000900043 ALAS, KA Approved 10/16/2023 Approved - Completed 630 310 561 630 310 561 411212024 @
243949 9000900048 ARI, ZONA Approved 10710/2023 Approved - Completed 630 310 561 630 310 561 411212024

249982 9000900025 AR, KANSAS Approved 3/712024 Approved - Completed 630 310 561 630 310 561 411212024

http:/acqdemo.hci.mil 1 6
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CAS2Net Administrator Reports — Appraisal Status

Situation 2

* A pay pool's Organization Management > Organization Details then SET a
Midpoint Target Date, saved.

e Appraisal Status Report with @the User Midpoint Target Date and @the
Organization Midpoint Target Date.

Midpoint Midpoint Midpoint Midpoint Midpoint Midpoint  Midpoint
Employee Employee Employee Supervisor Supervisor Supervisor Date Midpoint
Factor 1 Char Factor 2 Char Factor 3Char Factor1Char Factor2Char Factor3 Communi Emp Target
Employee Name Midpoint Status Count Count Count Count Count CharCount cated Date Midpoint Sup Target Date

ALA, BAMA Approved - Completed 630 310 561 630 310 561 4/12/2024  4/26/2024 1
ALAS, KA Approved - Completed 630 310 561 630 310 561 4/12/2024 | 4/29/2024
ARI, ZONA Approved - Completed 630 310 561 630 310 561 4/12/2024 | 4/29/2024
AR, KANSAS Approved - Completed 630 310 561 630 310 561 4/12/2024 | 4/28/2024
ATOLL, JOHNSON Approved - Completed 630 310 561 630 310 561 4/12/2024 | 4/29/202 Z
BANK, SERRANILLA  Approved - Completed 630 310 561 630 310 561 4/12/2024 | 4/28/2024

http:/acqgdemo.hci.mil 1 7
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CAS2Net Administrator Reports — Appraisal Status

Situation 3

* A pay pool's Organization Management > Organization Details WITH A
Midpoint Target Date.

 CHANGED a User Midpoint Target Date from the Organization target date
to an individual target date, saved.

e Appraisal Status Report with @the User Midpoint Target Date,@the
Organization Midpoint Target Date, and @the User with the changed
Midpoint Target Date.

A A B C D E F G H I J K L M
Midpoint Midpoint Midpoint Midpoint Midpoint Midpoint
Employe Employe Employe Supervis Supervis Supervis Midpoint Midpoint Midpoint
e Factor e Factor e Factor or Factor or Factor or Factor Date Emp Sup

Employe 1Char 2Char 3Char 1Char 2Char 3Char Communi Target Target

1 eld ~ EDIPI ~ Employee Name ~ Midpoint Status - Count ~ Count ~ Count - Count - Counmt -~ Count ~ cated - Date - .

2 249937 9000900022 ALA, BAMA Approved-Completed 8234 267 751 817 850 751 3/23/2023 4/20/2023

3 249942 9000900049 ALAS, KA Approved-Completed 234 2867 751 817 850 751 3/27/2023 4/21/2023

4 | 249982 9000900025 AR, KANSAS Approved-Completed 834 8267 751 834 850 751 3/27/2023 4/21/2023

5 249949 5000300048 ARI, ZOMNA Approved-Completed 834 267 751 B&T 850 B850 3/27/2023 4/21/2023

] 232657 95999999009 BIRD, BLU Approved-Completed 234 267 751 817 850 751 3/27/2023 472172023

T 249946 9000800031 CALI, FORNIA Approved-Completed 234 267 751 867 867 751 3/27/2023 4/21/2023

8 232658 9999999010 CHICKADEE, CAPPED Appm\red-Completed 834 267 751 834 867 751 3/27/2023 4/21/2023

9 249968 9000900038 COLO, RADO Approved-Completed 834 867 751 834 834 834 3/27/2023 4/21/2023

10 249770 9000900005 CON, NECTICUT Approved-Completed 834 867 751 834 834 751 3/27/2023 4/21/2023

11 249761 9000900001 DELA, WARE Draft - In Progress 0 0 0 0 i i} 4f21/2023

12 232654 9999999006 FINCH, GOLD Mot Started 0 0 0 0 i) 0 4/21/2023

13 249938 9000900027 FLOR, IDA Mot Started 0 0 0 0 V] 0 4/21/2023

14 249769 9000900004 GEOR, GIA Mot Started 1] 1] 0 0 [1] 0 4/22/2023 @

15 236535 9999999088 GRACKLE, COMMON Mot Started o 0 0 1] o 0 4/21/2023

16 249943 9000900050 HAWA, I'l Mot Started o 0 0 u] o 0 4/21/2023

17 | 249947 9000900043 1DA, HO Mot Started o 0 0 0 o 0 4/21/2023

I AppraisalStatus 2023 20230420 C | () ) ) ) ) ) 18 T




Midpoint Midpoin. . lidpoint Midpoint Midpoint Midpoint
Contribution Plan Employee  Employee Employee Supervisor Supervisor Supervisor

Date Factor1Char Factor2Char Factor3Char FactoriChar  Factor2Char Factor3Char MidpointDate  MidpointEmp Midpoint Sup
PY O r a n i Zat i O n mployeeld  EDIPI Employee Name Communicated Midpoint Status Count Count Count Count Count Count  Communicated  Target Date Target Date
g 243937 9000900022 ALA, BAMA 10/16/2023 Approved - Completed 4/12/2024 412612024 413012024
. . . 243942 9000900049 ALAS, KA 10/16/2023 Approved - Completed 630 310 561 630 310 561 4/12/2024 4)28/2024 4/30/2024
D eta I I S ves IVI I d p O I nt 243949 9000900048 ARI, ZONA 10/10/2023 Approved - Completed 630 310 561 630 310 561 4/12/2024 4]29/2024 413012024,
243982 9000900025 AR, KANSAS 3/7/2024 Approved - Completed 630 310 561 630 310 561 4/12/2024 4)28/2024 4/30/2024
M 256085 9000900063 ATOLL, JOHNSON 9/8/2023 Approved - Completed 630 310 561 630 310 561 4/12/2024 4]2812024 413012024
S u p e rVI S O r Ta rg et 256069 9000900066 BANK, SERRANILLA 10/10/2023 Approved - Completed 630 310 561 630 310 561 4/12/2024 4)28/2024 413012{)24:
232657 9999999009 BIRD, BLU 10/10/2023 Approved - Completed 1794 1162 1024 1777 1162 1024 4/19/2024 4]2812024 4/30/2024
D a t e 10/10/2023 Aporoved - Completed 630 4/19/2024 4/29/2024 4/30/2024

310 561 830 310 561
Midpoint Midpoint Midpoint Midpoint Midpoint Midpoint
[ Employee  Employee  Employee Supervisor  Supervisor  Supervisor MidpointDate  Midpoint
Employee Contribution  Plan Date Factor1Char Factor2Char Factor3Char Factor1Char Factor2Char Factor3Char Communicate EmpTarget Midpoint Sup

Employee Name Plan Status  Communicated Midpoint Status Count Count Count Gount Gount Gount d Date Target Date
. 249937 9.001E+0S ALA, BAMA Approved 10/16/2023 Approved - Completed 630 310 561 630 310 561 4/1212024
[ U S e r P rofl I e S 249942 9.001E+0S ALAS, KA Approved 10/16/2023 Approved - Completed 630 310 561 630 310 561 47122024
(XN} 249949 9.001E+09 ARI, ZONA Approved 10/10/2023 Approved - Completed 630 310 561 630 310 561 47122024
. . . 249982 9.001E+09 AR, KANSAS Approved 3/7/2024 Approved - Completed 630 310 561 630 310 561 47122024
256085 9.001E+09 ATOLL, JOHNSCN Approved 9/8/2023 Approved - Completed 630 310 561 630 310 561 4/12/2024
d I ffe re nt IVI I d p O I nt 256069 9.001E+09 BANK, SERRANILLA Approved 10/10/2023 Approved - Completed 630 310 561 630 310 561 4/12/2024
232657 1E+10 BIRD, BLU Approved 10/10/2023 Approved - Completed 1794 1162 1024 1777 1182 1024 4/19/12024
S M T 242859 1E+10 BUNTING, INDIGO Approved 3/6/2024 Draft - In Progress 0 [ 0 879 600 478
u p e rVI S O r a rg et 249946 9.001E+09 CALI, FORNIA Approved 10/10/2023 Approved - Completed 630 310 561 630 310 561 d}4/1912024
240471 1E+10 CARDINAL,NORTHERN  Not Started Not Started 0 4 0 4 4 0
11 5.569E+09 CARTER, ASHLEY Not Started Not Started 0 Q 0 Q Q 0
D a t e S 260601 8.675E+09 CARTER,BEYONCEGK  Approved 1/1/2024 Submitted to Supervisor 1 11 1 12 Q Q 0
232658 1E+10 CHICKADEE, CAPPED Approved 10/10/2023 Approved - Completed 630 1184 1380 630 1187 1380 4/19/12024
249958 9.001E+0S COLO, RADO Approved 10/10/2023 Approved - Completed 630 310 561 630 310 561 4/19/2024
249770 9.001E+09 CON, NECTICUT Approved 10/10/2023 Approved - Completed 630 310 561 630 310 561 4/19/2024
225411 1E+09 DALTON, KEVIN Not Started Not Required 0 4 0 4 4 0

630 561 4/19/2024

10/10/2023 Approved - Completed 630 310 561
62004 D d

° M M 249761 9.001E+09 DELA, WARE Approved
rganization " ' ~ 7
Midpoint Midpoint Midpoint Midpoint Midpoint
- Contribution Employee Employee Employee Supervisor Supervisor  Supervisor Midpoint Date  Midpoint
Details ...

0
Midpoint

Employee Contribution  Plan Date Factor1Char Factor2Char Factor3Char Factor1Char Factor2Char Factor3Char Communicate EmpTarget MidpointSup

Id EDIPI Employee Name Plan Status Count Count Count Count Count d Date Target Date

Communicated __Midpoint Status Count

249937 9.001E+09 ALA, BAMA Approved 10/16/2023 Approved - Completed 630 310 561 630 310 4/12/2024
249942 9.001E+09 ALAS, KA Approved 10/16/2023 Approved - Completed 630 310 561 630 310 4/12/2024
re l I I Ove 249949  9.001E+09 ARI, ZONA Approved 10/10/2023 Approved - Completed 630 310 561 630 310 561 4/12/2024
249982 9.001E+09 AR, KANSAS Approved 3/7/2024 Approved - Completed 630 310 561 630 310 561 4/12/2024 4/22/2024
. . 256065 9.001E+09 ATOLL,JOHNSON Approved 9/8/2023 Approved - Completed 630 310 561 630 310 561 4/12/2024
IVI I d O I n t 256069 9.001E+09 BANK, SERRANILLA Approved 10/10/2023 Approved - Completed 630 310 561 630 310 561 4/12/2024
232657 1E+10 BIRD, BLU Approved 10/10/2023 Approved - Completed 1794 1162 1024 1777 1162 1024 4/19/2024
° 242859 1E+10 BUNTING, INDIGO Approved 3/6/2024 Draft - In Progress 0 0 0 879 600 478
S 249946 9.001E+09 CALI, FORNIA Approved 10/10/2023 Approved - Completed 630 310 561 630 310 561 4/19/2024
u p e rv I S O r 240471 1E+10 CARDINAL, NORTHERN  Not Started Not Started 0 0 0 0 0 0
11 5.569E+09 CARTER, ASHLEY Not Started Not Started [ &J 0 0 0 0
260601 8.675E+09 CARTER, BEYONCE GK Approved 1/1/2024 Submitted to Supervisor 1 11 T 12 0 0 0
a rg et a t e 232658 1E+10 CHICKADEE, CAPPED Approved 10/10/2023 Approved - Completed 630 1184 1380 630 1167 1380 4/19/2024  4/29/2024
249968 9.001E+09 COLO, RADO Approved 10/10/2023 Approved - Completed 630 310 561 630 310 561 4/19/2024  4/29/2024
249770 9.001E+09 CON, NECTICUT Approved 10/10/2023 Approved - Completed 630 310 561 630 310 561 4/19/2024  4/29/2024
225411 1E+09 DALTON, KEVIN Not Started Not Required 0 0 0 0 0 0 4/22/2024
249761 9.001E+09 DELA, WARE Approved 10/10/2023 Approved - Completed 630 310 561 630 310 561 4/19/2024  4/29/2024
246513 1E+10 EAGLE, CREASTED Approved 3/6/2024 Draft - In Progress 0 0 0 879 617 495
232662 1E+10 EMPLOYEE, ACDP Not Started Not Required [ 0 0 0 0 0
232664 1E+10 EMPLOYEE, ACDP 2 Approved 10/30/2023 Not Required 0 0 0 0 0 0
224914 1E+09 FALCON, PEREGRINE Not Started Not Started 0 0 0 0 0 0
224915 1E+09 FEMELLE, NOUVEAU Not Started Not Started 0 0 0 0 0 0
232654 1E+10 FINCH, GOLD Approved 10/10/2023 Approved - Completed 630 1184 561 630 1167 561 4/19/2024
249938 9.001E+09 FLOR, IDA Approved 10/10/2023 Approved - Completed 630 310 561 630 310 561 4/19/2024
249769 9.001F+09 GFOR.GIA Aobbroved 10/10/2023 Not Started 0 0 0 0 0 0

http:/acqdemo.hci.mil 1 9




* CAS2Net generated emails

CAS2Net Administrator Reports — Appraisal Status

DoNotReply@mail.mil
[External Sender] Midpoint Review is due in for employee
A CAS2Net 2.0 Midpoint Review is due in 0 day(s) for MARY, LAND. Please take the appropriate action. If this has already

DoNotReply@mail.mil
[External Sender] Midpoint Review is due in for employee
A CAS2Net 2.0 Midpoint Review is due in O day(s) for NEW, HAMPSHIRE. Please take the appropriate action. If this has

DoNotReply@mail mil
[External Sender] Midpoint Review is due in for employee
A CAS2Net 2.0 Midpoint Review is due in 0 day(s) for MASSA, CHUSETTS. Please take the appropriate action. If this has

DoNotReply@mail mil
[External Sender] Midpoint Review is due in for employee
A CAS2Net 2.0 Midpoint Review is due in 0 day(s) for VER, MONT. Please take the appropriate action. If this has already been

DoNotReply@mail.mil
[External Sender] Midpoint Review is due in for employee
A CAS2Net 2.0 Midpoint Review is due in O day(s) for TEX, AS. Please take the appropriate action. If this has already been

DoNotReply@mail.mil
[External Sender] Midpoint Review is due in for employee
A CAS2Net 2.0 Midpoint Review is due in O day(s) for MON, TANA. Please take the appropriate action. If this has already been

Fri 4/21

Fri 4/21

Fri 4/21

Fri 4/21

Fri 4/21

Fri 4/21

ate action. If this has already

propriate action. If this has

te action. If this has already

hte action. If this has already

DoNotReply@mail.mil

[External Sender] Midpoint Review is over due for employee

A CAS2Net 2.0 Midpoint Review is over due 2 day(s) for TEX, AS. Please take the appropriate action. If this has already been

DoNotReply @mail.mil

[External Sender] Midpoint Review is over due for employee

A CASZNet 2.0 Midpoint Review is over due 2 day(s) for MIS, SOURL Please take the appropriate action. If this has already

Sun 12:05 PM

Sun 12:05 PM

Sun 12:05 PM

Sun 12:05 PM

Sun 12:05 PM

Sun 12:05 PM
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CAS2Net Administrator Reports — TOA Report

Fiscal Year

e Select Filter Criteria Previous FY ~
— Organizations
— Employees

Select Filter Criteria

Filtering @ Organizations OEmponees

Select Filter Criteria Select Filter Criteria
Filtering ® Organizations O Employees O R Filtering O Organizations @ Employees
(O check All (None checked will run for all N
—(J9009 - 9009 Pay Pool
2y Pool Select Employees for Report Generation
03 9009-1 - 9009 Sub Panel - Robin
0 9009-2 - 9009 Sub Panel - Division 2
) O Include Archived/Transfer
(3 9009-3 - 9009 Sub Panel - Division 3
([0 9009-4 - 9009 Sub-Panel - Admin
Show 10 v entries Search:
(] 9009-HQ - 9009 Sub Panel - HQ
Q Search Pay Sub- Pay Pool Sub-Panel Functional
Select  Name Pool Panel Manager Manager Supervisor 1 Supervisor 2 Reviewer
= \ Ju | Ju |
Downloading...
Please wait for download to begin!
Cancel
2 1
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CAS2Net Administrator Reports — TOA Report

* The Time Off Award (TOA) Report provides a summary of employees who’s
computed Contribution Award (CA) was converted into TOA hours.

— This only applies to Pay Pools who elected to use the TOA option in CAS2Net for a
previous rating cycle.

— For Fiscal Year Based Reports - if for current Fiscal Year ... “Unable to create report.
There may not be valid data for the selected criteria.”

* Reportincludes:
— Requested % to TOA (50% or 100%)
— Approved % to TOA
— TOA Hours
— Remaining CA after conversion

B
HEEDemo

4 A | B | ¢ | b | E | F | & | v | 1 0 . kL M I~ o  ®»  a
Expected Actual Requested % Approved % Remaining
1 |Last Name First Name Middle Name Pay Pool Sub Panel Office Symbol Supervisorl 0OCS Qcs to TOA to TOA TOA Hours CA PAQL1 PAQL2 PAQL3 ROR
2 |FINCH GOLD "9000 9000-Sp-Monday SP-1-Monday  District of, Co 83 78 50 o o o 1 £l £ £l
3 |AR KANSAS 9000  9000-5p-Wednesday SP-3-Wednesday District of, Co'46 50 "100 "10 "1363 3 5 5 5
J | K | L M
Requested % Approved % Remaining
to TOA to TOA TOA Hours CA
F F F
50 50 0 0
F F F
100 40 4363
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CAS2Net Administrator Reports — Grievance Status Repor

Fiscal Year

* Select Organization

Current FY ~

* Unable to create report. There may not be valid data for the selected criteria.

Fiscal Year

Previous FY ~

Select Organization(s)

O Check All (None checked will run for all organizations)
([ 9009 - 9009 Pay Pool

| H Q, Search |

Cancel Continue

Please wait for download to begin!

Downloading...

Cancel

PIl - DO NOT DISTRIBUTE / CUI
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CAS2Net Administrator Reports — Grievance Status RepC

* The Grievance Status Report provides a count of overall grievances for the
previous rating cycle in the selected Pay Pool as well as a breakdown of
those grievances based on its current status.

— Also included is a breakdown of the Grievance Decisions: Granted Request, Granted Request with
Adjustment, Denied Request, Denied Request (Timeliness), Denied Request (Prohibited
Discrimination)

— For Fiscal Year Based Reports - if for current Fiscal Year ... “Unable to create report. There may not be
valid data for the selected criteria.”

* This report is helpful when tracking and managing grievances within an
organization.

A A B C D E F G H I J K I L M N o P
PayPool Admin Emp AdminSup Ppm Percent I Granted
1 Code Initiated Draft Submitted Approved IsApproved Approved Approved Complete Rel d Granted Adjustment  Denied Denied Time DeniedProhibited
Employee Supervisar Granted Request with
— — & Submitted to Percent Granted Adjustment e L1 Denied Request Due to
2 |PayPool Manager Initiated Draft - Pool Manager Completed Complete Released] Request with Adjustment - Prohibited Discrimination
3 5000 PAY POOLMANAGER 15 o Grievance G o 0% 5 7 "4 Grievance o
4 = .
Status Count Decision Count
pervisor  Total Total Total Denied Request Due
Num Pay Total Total Submittedto Submittedto Submitted to Pay Submittedto Total Total Percent Total Granted Total Granted Request Total Denied Request Due to to Prohibited
5 |Pools Initiated Draft Pay Pool Supervisor  Pool Manager Completed Completed Releasedlj Request with Adjustment Request Timeliness Discrimination
61 s o ( ( o (] ( 0% % 7 fa G o o
7 Percent o o 0% 0% 0% 0% "26% 52% 2% 0% 0%

* The Grievance Decision Count is the Manager’s decision by factors

* The Grievance Status Report will be redesigned for 2023 in time for
CY2024

BEEE— 24



Plan Comparison Report

* Select Filter Criteria
— QOrganizations
— Employees

Fiscal Year

Current FY -~

Select Filter Criteria

Filtering @ Organizations OEmponees

CAS2Net Administrator Reports — Contributio

Select Filter Criteria

Filtering @ Organizations O Employees

(O Check All (None checked will run for all

Select Filter Criteria

= 9009 - 9009 Pay Pool
() 9009-1 - 9009 Sub Panel - Robin
) 9009-2 - 9009 Sub Panel - Division 2
(J9009-3 - 9009 Sub Panel - Division 3
(9009-4 - 9009 Sub-Panel - Admin
(9009-HQ - 9009 Sub Panel - HQ

O Include Archived/Transfer

Show 10 v entries

— T

Select Name
o
INDIGO
0 CARDINAL,
NORTHERN
o EAGLE,

O R Filtering O Organizations @ Employees

Select Employees for Report Generation

Pay
Pool

9009
9009

9009

Sub-
Panel

9009-1

9009-3

9009-3

Pay Pool
Manager

Search:

Sub-Panel
Manager Supervisor 1 Supervisor 2

Functional
Reviewer

MANAGER, PAY
POOL

MANAGER, PAY
POOL

MANAGER, PAY

ROBIN,
AMERICAN

USER, SUPER

LEE, JERRY

o Em

Downloading...

Please wait for download to begin!

Cancel
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* The report will display:
— Status of Contribution Plan

— Any changes to the previously

approved contribution plan
— Modified in 2023/2024

CAS2Net Administrator Reports —
Contribution Plan Comparison Report

o P

{Feaw e

() T T

‘Comtribution Planis) For This Fissal Year

(Contribution Plan - Efective 10-01-2021 - Apprcred - Comanunicated on 10-23:3021

A A | B C D | E F G H | | J | K | L | M
Middle Current Current Plan/Ass

1 |Last Name First Name Name Supl Sup2 Current SP manager Current PP manager essment Status Supl Sup2 SP Manager PP Manager

2 |FINCH GOLD LEE, JERRY CALI, FORNIA DISTRICT, OF COLUMBIA CP Approved LEE, JERRY CALI, FORNIA DISTRICT, OF COLUMBIA
3 'WARBLER RUMPED LEE, JERRY DELA, WARE DISTRICT, OF COLUMBIA CP Approved LEE, JERRY DELA, WARE DISTRICT, OF COLUMBIA
4 'WREN CAROLINA LEE, JERRY MARY, LAND DISTRICT, OF COLUMBIA CP Approved LEE, JERRY MARY, LAND DISTRICT, OF COLUMBIA
5 BIRD BLU LEE, JERRY NE, BRASKA DISTRICT, OF COLUMBIA CP Approved LEE, JERRY NE, BRASKA DISTRICT, OF COLUMBIA
6 | CHICKADEE CAPPED LEE, JERRY LOUISI, ANA DISTRICT, OF COLUMBIA CP Approved LEE, JERRY LOUISI, ANA DISTRICT, OF COLUMBIA
7 GRACKLE COMMON LEE, JERRY CALI, FORNIA DISTRICT, OF COLUMBIA CP Approved LEE, JERRY CALI, FORNIA DISTRICT, OF COLUMBIA
8 DELA WARE LEE, JERRY DISTRICT, OF COLUMBIA DISTRICT, OF COLUMBIA CP Approved LEE, JERRY DISTRICT, OF COLUMBIA  DISTRICT, OF COLUMBIA
9 |PENN SYLVANIA LEE, JERRY DELA, WARE DISTRICT, OF COLUMBIA CP Approved LEE, JERRY DELA, WARE DISTRICT, OF COLUMBIA
10 NEW JERSEY LEE, JERRY DELA, WARE DISTRICT, OF COLUMBIA CP Approved LEE, JERRY DELA, WARE DISTRICT, OF COLUMBIA
11 |GEOR GIA LEE, JERRY MARY, LAND DISTRICT, OF COLUMBIA CP Approved LEE, JERRY MARY, LAND DISTRICT, OF COLUMBIA
12 CON NECTICUT LEE, JERRY DELA, WARE DISTRICT, OF COLUMBIA CP Approved LEE, JERRY DELA, WARE DISTRICT, OF COLUMBIA
13 |MASSA CHUSETTS LEE, JERRY DELA, WARE DISTRICT, OF COLUMBIA CP Approved LEE, JERRY DELA, WARE DISTRICT, OF COLUMBIA
14 NEW YORK LEE, JERRY DELA, WARE DISTRICT, OF COLUMBIA CP Approved LEE, JERRY DELA, WARE DISTRICT, OF COLUMBIA
15 |NEW HAMPSHIRE LEE, JERRY DELA, WARE DISTRICT, OF COLUMBIA CP Approved LEE, JERRY DELA, WARE DISTRICT, OF COLUMBIA
16 RHODE ISLAND LEE, JERRY DELA, WARE DISTRICT, OF COLUMBIA CP Approved LEE, JERRY DELA, WARE DISTRICT, OF COLUMBIA
17 |MA INE LEE, JERRY DELA, WARE DISTRICT, OF COLUMBIA CP Approved LEE, JERRY DELA, WARE DISTRICT, OF COLUMBIA
18 VER MONT LEE, JERRY DELA, WARE DISTRICT, OF COLUMBIA CP Approved LEE, JERRY DELA, WARE DISTRICT, OF COLUMBIA
19 MARY LAND LEE, JERRY DISTRICT, OF COLUMBIA DISTRICT, OF COLUMBIA CP Approved LEE, JERRY DISTRICT, OF COLUMBIA  DISTRICT, OF COLUMBIA
20 SOUTH CAROLINA LEE, JERRY MARY, LAND DISTRICT, OF COLUMBIA CP Approved LEE, JERRY MARY, LAND DISTRICT, OF COLUMBIA
21 VIR GINIA LEE, JERRY MARY, LAND DISTRICT, OF COLUMBIA CP Approved LEE, JERRY MARY, LAND DISTRICT, OF COLUMBIA
22 NORTH CAROLINA LEE, JERRY MARY, LAND DISTRICT, OF COLUMBIA CP Approved LEE, JERRY MARY, LAND DISTRICT, OF COLUMBIA

| PlanComparisonReport_2023050216 ‘ ©) K

http:/acqdemo.hci.mil
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CAS2Net Administrator Reports — Pay Pool Status

* The Pay Pool Status Report provides for the previous fiscal year(s):

Fiscal Year

Previous FY ~

e Select Organization(s) ... Select Organization(s)
* Grouping Level
Grouping Level ® Pay Pool O sub Panel O Supervisor
— Pay Pool
— Sub-Panel
— Supervisor |
e
Downloading...
Please wait for download to begin!




Acqm

B
HEEDemo

CAS2Net Administrator Reports — Pay Pool Status

Pl - DO NOT DISTRIBUTE / CUI

 The report can be used to track the progress of a Pay Pool throughout the
End of Year cycle activities as well as the associated funding.
— Total number of employees associated with the chosen Pay Pool
— Total number of Appraisals Approved
— Stats: Average Delta OCS, Standard Deviation, Average PAQL
— CRI and CA Target, Remainder, and (Total) Funding
— Pay Pool Status: Finalized, Validated, Completed, Released

A A B C D E F G H | J K L M N (o} P Q R S T U

Pay Pool | Manager Personne | | Appraisals | Percen t Average Starjd. d | Average Targat Remain der Funding Finalize
2 Count Approved | Approved | Delta OCS | Deviation PAQL
3 CRI | CA [Alphal | Alpha2 cRI | ca cRI [ ca can? | Did? |Isvalidated lsCompletedisReleased
4 9000|DISTRICT, Q| 56 56 100.00% 1.09 2.83 2.89|SPL ‘UR 1605‘ 2.4DU%| 2.500%|No |‘(es Yes Yes Yes
5

Num Pay Total Total Percent Average Standard |Average Total CRI  |Total CA Average Average CA|Total Can |Total Total Total Total
6 |Pools Personnel |Approved |Approved |Delta OCS |Deviation |PAQL Remainder |[Remainder |CRI Funding Finalize Finalized Validated |Completed |Rel
7 1 56 56| 100.00% 1.09 2.83 2.89 1605 [ 2.400% 2.500% 0 1 1 1 1

. .
* Fiscal Year Based Reports — Current Fiscal Year — No data yet
A A B C D E F G H | ] K L M N o] P Q R s T U
Personnel | Appraisals Percent Average Standard Average .

Pay Pool Manager B Target Remain der Funding Finalize?
2 Count Approved | Approved | DeltaOCS | Deviation PAQL
3 CRI | €A [Alphai | Alpha2 R | cA I | A Can? |  Did? IsValidated [IsCompleted|IsReleased
4 9000|DISTRICT, OF 0 0 0 0 0 | | | No |ves Yes Yes Yes
5

Num Pay Total Total Percent Average Standard Average Total CRI Total CA Average CRI |Average CA |Total Can Total Total Total Total
6 |Pools Personnel |Approved |Approved [Delta OCS |Deviation PAQL Remainder |Remainder |Funding Funding Finalizt Finalized Validated |Completed |Released
7 1] 0 0 0 0 0 0 0 0 1 1 1] 1

28
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CAS2Net Administrator Reports — User Input

e Contribution Plan ... Midpoint Assessment ... Annual
Assessment ... Salary Appraisal Form ... Closeout Assessment ...
Released Additional Feedback

e Select Filter Criteria Select Filter Criteria
— Filtering (Organizations / Employees)

Fiscal Year

Current FY -~

Filtering @Drganizations OEmponees

— Sorting (Default, Pay Pool,

. . Sorting @® Default O pay Pool O Office Symbol O Supervisor O Employee
Office Symbol, Supervisor, Employee)

Select Filter Criteria Select Filter Criteria

Filtering @ Organizations O Employees O R Filtering O Organizations @ Employees

sorting @ Default O Pay Pool O Office Symbol O Supervisor O Employee

sorting @ Default O Pay Pool O Office Symbol O Supervisor O Employee

O Check All (None checked will run for all

= PMO - AcgDemo Pgrm Office
4+ J AcgDemo - AcgDemo-PMO Select Employees for Report Generation

+ ) AF - All Air Force
+OIAR - All Army (1000 Series) (J Include Archived/Transfer
+IMC - Marine Corps
+ 0NV - Navy Show 10 ~  entries Search:

4+ 0sD - Office of the Secretary of Defense

Pay Sub. Pay Pool Sub-Panel Functional
[Qsearch Select Name Pool Panel Manags Manag: Supervisor 1 Supervisor 2 Review
o [ Lo | Jir | Ji | b | Jir |
0 BUNTING, 9009 9009-1 MANAGER, PAY o ROBIN,
m Cariiree INDIGO POOL AMERICAN

0 CARDINAL, 9009 9009-3 MANAGER, PAY . USER, SUPER
NORTHERN POOL
CO ntl n ue O EAGLE, 9009 9009-3 MANAGER, PAY . LEE, JERRY -
R <o
Select Filters or leave empty

. Downloading...
Career Path Broadband Level Occupationa I Series CO ntl nuea
Select Option - Select Option  ~ Select Option -
uncti
ior

= e

Please wait for download to begin!

http:/acqdemo.hci.mil 2 9
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CAS2Net Administrator Reports — User Input

e Select Filters or Leave Empty

e Option to filter Contribution Plan ... Midpoint Assessment ... Annual
Assessment ... Closeout Assessment ... Released Additional Feedback by

— Career Path ... Broadband Level ... Occupational Series

— Functional Reviewer ... Category?

Select Filters or leave empty

Career Path Broadband Level Occupational Series
Select Option v Select Option v Select Option v
N/A - Not Assigned 0000 - null series -
NH - Business Management and Technical btid ! 0002 -2
Management Professional
I 0011 - BOND SALES PROMOTION
NJ - Technical Management Support I 0017 - EXPLOSIVES SAFETY
NK - Administrative Support || ||
v 0018 - SAFETY AND OCCUPATIONAL HEALTH MANAGEMENT
Functional Reviewer Category 0019 - SAFETY TECHNICIAN
Se|e([0p[ion v Select Option v 0020 - COMMUNITY PLANNING -
SMITH, JAMES -
SMITH, MARK F. B
SMITH, PAULA P C
30



CAS2Net Administrator Reports — Contribution Plan

e Each generated Contribution Plan

report includes a Table of
Contents page listing the

employees included on the report
and what page their information
begins on.

o7 - U, TAH

58 - VER, MONT

101 - VIR, GINIA

103 - WARBLER, RUMPED
105 - WASHING, TON

107 - WEST, VIRGINIA
109 - WIS, CONSIN

111 - WREN, CAROLINA
113 - WY D, MING

Table of Canterts

oW

ALA,
ALAS, K
AR, KANSAS

9. AR, ZONA

11 - BIRD, BLU

13 - CALL FORNIA

15 - CHICKADEE, CAPPED
17 - COLO, RADO

18- CON, NECTICUT

21 - DELA, WARE

23 - FINGH, GOLD

25 - FLOR, IDA

33 - IDA, HO
35.ILLL NOIS

37 - IN. DIANA

30.- 10, WA

41 KAN, SAS

43 KEN, TUCKY

45 - LOUISL ANA.

47 - MA_ INE

43 MARY, LAND

51 MASSA, CHUSETTS
53 MICHI, GAN

55 - MINNI, SOTA

57 - MIS, SOURI

59 - MISSI, SSIPPI

61 - MON, TANA

63 - NE. BRASKA

65 - NEV, ADA

67 - NEW, HAMPSHIRE
69 - NEW, JERSEY

71 - NEW, MEXICO

73 - NEW, YORK

75 - NORTH, CARDLINA
77 - NORTH, DAKOTA
78 OHI, O

B - OKLA. HOMA

83 - ORE, GON

85 - PENN, SYLVANLA
&7 - RHODE. ISLAND
0 - SOUTH, CARDLINA
91 - SOUTH, DAKOTA
3. TEM, NESSEE

5. TEX, AS

Acqm
[ ] ]
HEEDemo

Each Contribution Plan will
display:

— Mandatory Objectives

(if assigned)

— Individual Objectives

2023 Contribution Planning for ALAS, KA
Effective 10-01-2022

Broadband Leval: Oecupationsl Sasii: Casves Path: Expuctid OC8:

" 23- OUTDOOR NH - Business Managemant E

LANMING  and
Professicnad
‘Suparvisor Laved 1: LEE. JERRY Buparvisor Laved 2.
Muthod of Cemmunicason: Data
Consucted:

Email 10-10-2022
Contribution Planning:
Mandatory Objectivs

£ xpisctad Contritution sed Pesfemancs:
fFroduces cusired resilts, in fha neoded Imeframe, wih e sppropriate leve of supervision Brcugh ihe usa of
apprpae siills, ablies and o ot Achieves,

nacesacry d uary

iy aiked analyzing, -
fappeedate. Takes and dsplays personal accou mynluﬂm mmMmmMmmﬂm
fand projescts wittin assignesd A of responsibi

e Mecivety communicates, vertally and in wrting nmnmmm keup chain-of-command
focweriors and customrs infomied of work-rl i 50, SovEcpent and St Acthely S06ks and pronglis
fiverse iduca and inputs, Werks well weh cthars 15 accompish mission requinemants.

e A prisiias and Iy comelas wih
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* Each generated Midpoint
Assessment report includes a
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* The individual report will display:
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Table of Contents page listing the —
employees included on the report —
and what page their information

begins on.
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Or employee iS SEIeCted, after NK - Administrative Support X~ 1l X~ Select Option
clicking the Continue button you will | rrensserew:
. o, . Select Option v Select Option
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options. L
— Selec_ting any of the filters will Downloading..
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— Career Path — NK
- Broadband Level - " Table of Contents
. 2 - AR, KANSAS
— Occ Series - blank 5 - ARI, ZONA
— Functional Reviewer —
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. . 2023 Mid-Point Review Assessment for AR, KANSAS
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the download to begin.
o S 2023 Mid-Point Review Assessment for ARI, ZONA
Year: 2023
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 If the option to filter by
organization or employee is
selected, after clicking the
Continue button you will be
directed to additional filter
options.

— Selecting any of the
filters will provide data
based on the selected
filter(s)

— Career Path —

— Broadband Level —

— Occ Series —

— Functional Reviewer —

— Category

— Click the Continue
button for the download
to begin.

— Will report Draft-In Progress
and Approved-Completed,
but not Not Started
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* Each generated Annual Assessment report includes a Table of Contents
page listing the employees included on the report and what page their

information begins on.
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CAS2Net Administrator Reports — ACDP Assessmen

e Select Filter Criteria

— Filtering (Organizations / Employees)

Fiscal Year

Current FY ~

Acqm
[ ] ]
HEEDemo

Select Filter Criteria

— Sorting (Default, Pay Pool,

Office Symbol, Supervisor, Employee

Filtering @ Organizations O Employees
Sorting @® pefault O Pay Pool O Office Symbol O supervisor O Employee

Select Filter Criteria

Filtering @ Organizations O Employees
Sorting @ Default O Pay Pool O Office symbol O supervisor O Employee

O Check All (None checked will run for all

OR

4+ () PMO - AcgDemo Pgrm Office
4+ AcgDemo - AcgDemo-PMO
+ () AF - All Air Force
+(J AR - All Army (1000 Series)
+(J MC - Marine Corps
+0NV - Navy
+(J 0sD - Office of the Secretary of Defense

Q search

o e

Select Filter Criteria
Filtering O Organizations @ Employees
sorting @ Default O Pay Pool O Office Symbol O supervisor O Employee
Select Employees for Report Generation
O include Archived/Transfer
Show 10 v entries Search:
Pay Sub- Pay Pool Sub-Panel Functional
Select Name Pool Panel Manager Manager Supervisor 1 Supervisor 2 Reviewer
0 0009 \ o | | |
(] EMPLOYEE, 9009 90093 MANAGER, PAY SUPERVISOR,
ACDP POOL ACDP
[m] EMPLOYEE, 9009 9009-3 MANAGER, PAY LEE, JERRY
ACDP 2 POOL
- [ | v
Cancel Cunn‘nue

Continue

Downloading...

Please wait for download to begin!

Cancel
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* Each generated ACDP Assessment
report includes a Table of
Contents page listing the
employees included on the report
and what page their information
begins on.

Table of Contents
2 .- EMPLOYEE, ACDP
5 - EMPLOYEE, ACDP
&+« EMPLOYEE, ACDP 2

Acqm
T
HEEDemo

Each ACDP Assessment will display:

Signatures

ACDP Assessment Details

Current Expected Level

New Expected Contribution Level

Contribution Plan
— Mandatory Objectives (if assigned)
— Individual Objectives

Employee Assessment
Supervisor Assessment
Method of Communication and Date

Communicated
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CAS2Net Administrator Reports — Fiscal Year Basec

* Reports resulting from deri ey Mol lsarlis

the end of cycle process
CMS Uploads

Employee Data
Finalized CMS Download
Salary Appraisal Form

Download PAT File(s)

Request to Next Higher Official
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CAS2Net Administrator Reports — CCAS Pay Pool Resu

Fiscal Year

PreviousFY ~

* The CCAS Pay Pool Results report provides the rating information of the
selected Pay Pool(s) pulled from the Compensation Management
Spreadsheet (CMS).

e Select Organization(s)

Select Organization(s)

O Check All (None checked will run for all organizations)
[J 9009 - 9009 Pay Pool ‘

‘ || Q, Search |

Cancel Continue

Please wait for download to begin!

Downloading...
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* For informational
purposed the available S
tabs on the CCAS Pay 5| WENOemo
Pool Results report 3
include the -
s NOTE: To print the
* Data o1 | p
. entire report, go to
— Results and 5 Print,
— By Career paths and 2] - s:\l}ectkb i
Broadband levels 1 CCAS Pay Pool Results niire Workboo
= then click
e Bar graphs for a oK
— Employee Count, s
— Funding Levels, 3
— Average OCS, 3
— Average Delta, and i
— Average Delta 2
DIStrIbUtlon Cover | Results ‘ CPBBL ‘ Employee Count ‘ Funding Levels ‘ Average OCS ‘ Average Delta ‘ Average Delta Distribution
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CAS2Net Administrator Reports — CCAS Pay Pool Resu

| Cover Results | CPBBL | Employee Count | Funding Levels | Average OCS | Average Delta | Average Delta Distribution

C M S Zone Distribution by Group Rating of Record Distribution
CCAS Pay Pool Results
esults
Number of Employees | Employees Not | Modal Average First AcqDemo
Employees Rated Rated RoR |Average OCS| Delta A c B A c B 1 3 5 1 3 5 Cycle
. Entire i 16 16 0 3 78 1 1 14 1 6.25% | 87.50% | 6.25% | O 11 5 0.00% | 68.75% | 31.25% 0
[ ] S I n g I e 9009 - 5009 Pay Pool 16 16 0 3 78.44 1.44 1 14 1 6.25% | 87.50% | 6.25% [ 11 5 0.00% 68.75% | 31.25% 0
P a y % Budgeted $ Budgeted Target Rail % Positive Delta-Y CRI CRI
Pool o Basespent
Salary CRI Set- (Award Set-| Salary Increase Award Set- | Betal Beta2 Approved Carryover to Spent onSalary | % of Base spent
Increase (CRI) | aside |Award (CA)| aside (CRI) CRI Set-aside | Award (CA) aside | (CRITarget) | (CA Target) | Alpha1 Alpha 2 CRI Award CRI inder CRI Increase on Carryover
0.00% 0.00% 0.00% 0.00% $40,255 30 $51,923 50 0 0 0 0 $46,611 $2,687 $49,298 50 3.02% 017%
2.26% 0.00% 2.50% 0.00% $40,255 $0 $51,923 S0 0 1 1 0.248716 $46,611 $2,687 $49,298 579 3.02% 0.17%
ca cA Salary Increase $ Salary Increase % of Base Pay Override Control Points
Min Min Disable Force
Approved Remainder | % of Adj Salary spent | (non- (non- Override | Override Rollover Rollover |Employees with| Employees
cA Total Awards Award on Awards zero) Average | Median Max 2ero) Average | Median Max CRI cA (0) (2) CPEntered | Stopped AtCP
$38,305 $38,781 50 2.13% $411 $2,913 $1,661 $11,363 | 0.88% 3.26% 1.78% 12.75% 0 0 0 0 3 0
$38,305 538,781 56,212 2.13% 5411 52,913 $1,661 $11,363 | 0.88% 3.26% 1.78% 12.75% 0 0 0 0 3 0
Carryover Award $ Carryover Award % of Base Pay CA Award $ CA Award % of Total Pa Award Total $ Award Total % of Total Pay
B
< < < < < §
0 « . Q B M s s 0 E g
Employees with H 3 = 3 3 e H 3 c § 3 c H 3 c 3 ] [ c
¥ o L ¥ o a Y o s ;i o s . o 2 E = L =
CarryOver | ¢ § s 3 3 =5 s 3 3 £5 g 3 =5 s 3 £5 s 3 3 £ § 3 3
Awards HIC £ H H Sc £ = = = £ H s=c £ = S= £ H H H S H H
3 5283 $168 S0 $1,207 | 0.23% | 016% | 000% | 1.18% $19 $2,394 | 52,486 | 54,825 | 0.02% | 215% | 214% | 467% $19 $2,424 | 52,483 4,825 0.02% | 2.20% | 218% | 4.67%
3 $283 $168 $0 $1,207 0.23% 0.16% 0.00% 1.18% $19 $2,391 $2,486 $4,825 0.02% 2.15% 2.14% 4.67% $19 $2,420 $2,483 $4,825 0.02% 2.20% 2.18% 4.67%
Average OCS By Career Path and Broadband Level Average Delta By Career Path and Broadband Level
@
e 8
20 "
iz | =i : '
[ § £ | SumofBase Salary (ine Sum of Adjusted
g e B E Locality for Retained | Sum of Base Salary (limit to Base Salary
o] & E Employees) band max) (cap EXIV) NH-1 NH-2 NH-3 NH-4 NI-1 NI-2 NI-3 NI-4 NK-1 NK-2 NK-3 NH-1 NH-2 NH-3 NH-4 N1 NI-2 NJ-3 NI-4 NK-1 NK-2 NK-3
0 1 $1,541,555 $1,524,742 $1,799,030 0 41 80 94 0 0 0 0 0 0 0 0 0 2 0 0 0 0 0 0 0 0
0 $1,541,555 $1,524,742 $1,799,030 0 40.5 80 93.5 0 0 0 0 0 0 0 0 0 15 0 0 0 0 0 0 0 0
Modal Rating of Record Path araar path Path
w1 | iz | nws | wea | wa | w2 | wes | wea [ ks | oz | nks | o | wez | ows | ne [NTotst|  mea | ww2 | nws | nea | netotsl | mea | w2 | wa | we | wirew | wa | w2 | ws | wea | witew | mea | mkz | wks | nKTod | wka K2 Nk3 | NKTotal
0 3 3 3 0 0 0 [ [ 0 0 0 2 10 4 16 0. $49,856 | $112,270 | $144,153 $112,439 [ 0 0 0 [ S0 S0 S0 S0 S0 0 [ 0 0 S0 S0
[ 3 3 3 0 [ 0 0 0 [ 0 0 2 10 4 16 S0 $49,856 | $112,270 | $144,153 $112,439 0 [ 0 [ [ S0 S0 S0 S0 S0 0 [ 0 0 S0 S0 50 S0
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A A B € E F G H I M N o] P Q R S T
2 Zone Distribution by Group Rating of Record Distribution
CCAS Pay Pool Results
b Number of First
R e S u It S Number of Employees | Employees Not | Modal Average AcgDemo
3 Employees Rated Rated RoR _|Average OCS| Delta A c B A c B 1 3 5 1 3 5 Cycle
4 | Entire Population 80 80 o 3 71 1 22 51 7 |27.50%| 63.75% | 875% [ 7 61 12 875% | 76.25% | 15.00% 0
5 |9000 - 3000 Macro Free Pay Pool 50 50 o 3 72.06 122 16 30 4 | 32.00%| 60.00% | 8.00% [ 4 36 10 800% | 72.00% | 2000% 1
PY M 6 |9009 - 3008 Pay Pool 23 23 0 3 68.52 155 5 16 2 |2174%| 6957% | B70% [ 3 13 2 13.04% | 7826% | 8.70% 0
l l I p e 7 9999 - USER GUIDE PAY POOL 7 7 o 3 7271 2.86 1 s 1 |1420%[ 7143% [1420%| O 7 o 0.00% | 100.00% [ 0.00% 0
A <D CE CF cG CH Cl a CK CL CM CN  CO  CP cQ CR Ccs CcT cu v CW X @ CZ DA DB DC DD
a y 2 Average OCS By Career Path and Level Average Delta By Career Path and Level
a
Pools i3 |3
5 E T 2| sumofBase salary finc sum of Adjusted
E 8 | 52| LocalityforRetained | Sum of Base Salary (limit to Base Salary
B Es |BE Employees) band max) (cap EXIV) NH-1 | NH-2 | NH-3 | NH-4 | N-4 | N2 | NE3 | N4 | MK | NK2 | NK-3 | NH4 | NH2 | NH-3 | NH-4 | NM1 | N2 | MRS | N4 | NKD | NK2 | NK-3
4 o 22 $7,344916 56,851,333 58,461,813 o 56 78 98 0 a5 62 82 24 42 56 0 0 2 o 1 1 o 1 s o 1
5 o 16 $4,781,068 54,433 709 $5,427,305 o 56.36 75.19 977 o 43 58.33 82 o 4125 55 o o 282 -167 067 3 -167 067 o 025 1
6 o s $1,960,256 51,843,129 $2,290,615 o 475 80 97 0 a7 65.33 0 24 43 54 [ [ -1 233 0 -4 233 0 3 o -7
7 o 1 $603,502 $574,495 $743,893 o 67 | 7025 | 100 0 ) o 0 o o 61 0 0 4 o 0 ) o 0 o o 0
A U v w X Y zZ AA AB AC AD AE AF AG AH Al AJ AK AL
2 % Budgeted $ Budgeted Target Rail % Positive Delta-Y CRI CRI
% of Base spent|
Salary CRISet- | Award (Award Set-| Salary Increase Award Set- | Beta1 Beta2 Approved | Carryover to Spent onSalary | % of Base spent
3 |increase (CRI) | aside fca) aside (cRi) CRI Set-aside | Award (CA) aside | (CRITarget) | (CA Target) Alpha 1 Alpha 2 CRI Award CRI i CRI Increase on Carryover
4 0.00% 0.00% 0.00% 0.00% $174,891 S0 5184,192 50 0 0 0 0 5109,411 $72,071 5181,482 S0 1.49% 0.98%
5 2.40% 0.02% 2.50% 0.02% $119,463 51,000 5144601 51,000 0 1 0 0 570,005 555,650 5123745 51,605 1.47% 1.12%
6 2.26% 0.29% 1.00% 0.00% $42,445 $5,657 $21,951 so 0 1 0.293729 0.073741 $26,416 $18,341 $44,757 $2,610 1.35% 0.94%
7 2.26% 0.00% 2.50% 0.00% 512,983 S0 517,640 50 0 1 0.594258 0190217 512,900 580 512,980 54 2.14% 0.01%
A AM AN AO AP AQ AR AS AT AU AV AW AX AY AZ BA BB BC BD
2 A A Salary Increase § Salary Increase % of Base P: Override Control Points
min Min Disable Force
Approved Remainder | % of Adj Salary spent | (non- {non- Override | Override | Rollover | Rollover |Employeeswith| —Employees
3 cA Total Awards Award on Awards zero) Average Median Max zero) Average Median Max CRI A (@ (2) CPEntered | Stopped At CP
4 $169,494 $240,338 $0 197% $3 $1,368 $2 $16,352 0.01% 175% 0.01% 20.00% 1 o o o 6 o
5 $136,651 $189,069 50 2.46% $469 $1,402 S0 $15630 | 0.44% 190% 0.00% 19.24% 0 0 0 o 5 o
6 519,617 537,963 32 0.86% $3 $1,149 59 $16,352 0.01% 141% 0.01% 20.00% 1 o o o o o
7 $13,226 513,306 54 178% $53 51,843 51,119 $8,298 0.06% 187% 139% 691% 0 o o o 1 o
A BE BF BG BH Bl BJ BK BL BM BN BO BP BQ BR BS BT BU BV BW BX BY BZ CA B <C
2 Carryover Award $ Carryover Award % of Base Pay CA Award $ CA Award % of Total Pe Award Total $ Award Total % of Total Pay
B
= = = = = =
% . * . E E E Z
Employees B g = E 3 E g = 3 E g = 3 E g = 3 H g =
: g £ H H & i H ki H E & & ] E 8 & i E £ K H
with Carry 5 g = = £ H 3 M £ 5 H = 5 ] = = £ 5 ] 2 = = ] = =
3 | overAwards | £ & H 2 g gL < 2 S £& < 2 g £& H 2 g g8 < 2 g g H 2 2
4 557 5901 50 520766 | 008% | 095% | 000% | 23.02% 552 52,119 | $1,751 | $8032 | 008% | 201% | 176% | 7.66% $52 $3004 | $1,767 | $28798 | 008% | 281% | 179% | 27.47%
5 16 5182 | 51,078 S0 | s20766 | osow 8052 | 121w | 261w | 221% | 7.eew | 51175 | sage: | so4s1 | ooeres | 121w | seiw | osew | ararw
6 6 $5 $797 S0 $12005 | 011% $5658 | 008% | 082% | 053% | 596% $52 $1,651 $544 $15997 | 008% | 141% | 057% | 951%
7 1 $80 $11 s0 $80 0.08% $5,582 0.65% 170% 160% 4.00% $a04 $1,901 $1,502 §$5,582 0.71% 170% 160% 4.00%
00 DOFP DO | DR DS ot ou oy D/ Ox o DZ EA  EB | EC ED EE EF EG EH El EJ EK EL EM EN ED EFP EQ
Average Salary for NH Career Patk Average Salary for MJ Career Patk Average Salary for MK Career Pat
NH
NE-3 | NH-1 [ HH-2 | HH-3 | NH-4 [Towal | NH-1_| NH-2 HH Total MiTotal | MJ-1 | MI-2 | HI- HJ-4 | WITotal| ME-1 | ME-2 | HK-3 |HE Total | NE-1 HE-2 | HE-3 | NETowal
it 3l [ 55 $TLIT | §iieai i 165,500 | $59.435 | $126,535 $34.617 T 135551 | gan. 335145 | f69.504
n 16 il 3T £,041 8,033 ) $177,126 $121520 i 452,290 | $EF461 | $126,335| 437,410 0 60,0 368713 $62,316
z i i 1367 | 410,550 | $157,020 | 1,180 [} 15550 | §95416 | 30 $30,445 $IEEET | $5a.6T | §fie.Z00 | gesodam
1 4 3 7067 | $31571 | $159,561 | 102,523 ] 3 0 30 0 0 30 126,955 | 4126355 |
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Cover | Results | CP BBL

CMS Results by Career Paths

and Broadband Levels
* Single Pay Pool

e Multiple Pay Pools
consolidated results)

Employee Count | Funding Levels | Average OCS | Average Delta | Average Delta Distribution

4 R s T u v w X Y z AL AB AC AD AE AR AG AH Al
2 - Averaged Across Only Those Receiving the Payment - - Averaged Across the Whole Analyzed Population —
Average CRI Average CRI Average Average CRI Average CRI Average CA
3 (Salary) Increase Camyover CA Award (alary) Increase Carryover Award
4 # | s [ % #Rec s % # s % #Rec | 5 [ #Rec s % #Rec s %
5 23 1837 1 23 797 0 3 1650 1 23 1837 1 23 797 0 23 1650 1
6 0 0 0 0 0 0
A B C E F G H ! J K L M N o P qQ 1043 0 15| 61 2
Zone Distribution by Group - s 662 0 4 1132 1
Numbor of g 2 14 0 4 252 4
3 Mumber of Rating of Record Dist % % o
Not Rated g g 0 0 1 330 1
4 CCAS Results  [ENETEEN] C B A C B 1 3 5 1 3 5 E E 61 0 5 277 ¢
5 |Entire Population 23 0 5 16 2 02174 0087  0.087 3 18 2 01304 07826 0.087  68.52 155 1500 1 = 2277 2
6 |Career Path 0 0 0 0 0 0 0 0 0 0 0 0 0 0 o o 2 1038 o
7 |NH 15 0 1 12 2 00667 01333 0.1333 2 12 101333 08 00667 77.93 2.46
8 |NJ 4 0 3 1 0 0.75 0 0 1 3 0 0.25 0.75 0  60.75 075 155 o 2 353 h
9 |NK 4 0 1 3 0 0.25 0 0 0 3 1 0 0.75 0.25 a4 133 o0 1 11 2698 B
10, Band 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0 o 2 1038 o
nn 1 0 0 1 0 0 0 0 0 1 0 0 1 0 2 3 0 1 o ¢
1272 5 0 1 4 0 0.2 0 0 2 2 1 04 0.4 0.2 45.6 L5 ges o 3 1508 1
133 15 0 4 9 2 02667 01333 0.1333 1 13 1 00657 08667 0.0667  75.33 246 o 1 330 1
142 2 0 0 2 0 0 0 0 0 2 0 0 1 0 97 1, o > 300 o
15 | Career Path/Band 0 0 0 0 0 0 0 0 0 0 0 0 0 0 o o 1 o o
16 NH-2 2 0 0 2 0 0 0 0 1 1 0 [ 0.5 0 475 -1
17 NH-3 11 0 1 ] 2 00909 01818 0.1813 1 9 1 00909 08182 0.0909 20 3.56
18 NH-4 2 0 0 2 0 0 0 0 0 2 0 0 1 0 97 1
19 NJ-2 1 0 1 0 0 1 0 0 1 0 0 1 0 0 a7 -4
20 |NJ-3 3 0 2 1 0 0.6667 0 0 0 3 0 0 1 0 6533 233
21 |NK-1 1 0 0 1 0 0 0 0 0 1 0 0 1 0 2 3
22 |NK-2 2 0 0 2 0 0 0 0 0 1 1 0 0.5 0.5 3 0
23 |NK-3 1 0 1 0 0 1 0 0 0 1 0 0 1 0 54 -7
4 R s T u v w X Y z AA AB AC AD AE AR AG A4 A
2 _ Averaged Across Only Those Receiving the Payment — Averaged Across the Whole Analyzed Population
Average CRI Average CRI Average Average CRI Average CRI Average CA
3 (Salary) Increase Carryover CA Award (Salary) Increase Carryover Award
2 # ] s [ % #Rec B % # B % #Rec | § | % #Rec B % #Rec s %
5 80 2237 2 80 900 0 80 3004 3 80 237 2 80 901 0 80 3004 3
6l n n n n 0 0
A A B C E F G H | ) K L M N <] P Q 8 1078 1 58 3585 3
2 Zone Distribution by Group - = 1 354 0 u 1646 1
Number of 8 2 h 511 0 1 1297 2
Number of o 5 o & & 0 0
3 Zone Distribution Rating of Record Distribution g g
4 ‘Analyzed | "0t Red c B A c B [ 5 [ 1 3 5 2 g 0 0 1 330 1
5 |Entire Population 80 0 2 51 7 0275 0.0875 0.0875 7 61 12 0.0875 0.7625 0.15 711 152 B8 2 3228 4
— 1 672 0 41 2595 2
6 |Career Path 0 0 0 0 0 0 0 0 0 4 0 0 0 0 A 633 o 16 3905 5
7 |NH 58 0 12 39 7 02069 0.1207 0.1207 4 46 8 0069 07931 01379 7726 1.9 o
o T —
10 Band 0 0 0 0 o o 0 0 0 4 o o o o ) ms 764 0 sz 3
- 3 683 0 13 4126 2
11 1 0 0 1 0 0 0 0 0 1 0 0 1 0 24 3
120 2 0 6 15 1 02727 0.0455 0.0455 3 14 5 01364 06364 02273 5105 1572 0 o 2 869 !
1303 a1 0 10 26 5 02430 0122 0122 4 31 6 00976 07561 0.1463  73.76 1448 441 0 5 1242 1
1412 16 0 6 9 1 0375 0.0625 0.0625 0 15 1 0 09375 00625 9481 125 i 41§ g i 22;; i
15 Career Path/Band 0 0 0 0 0 0 0 0 0 4 0 0 0 0 A 736 i S a1 >
16 |NH-2 14 0 2 1 1 01429 0.0714 00714 1 1 2 00714 07857 01429  55.86 236 203 o 13 5
17 NH-3 31 0 5 21 5 01613 0.1613 0.1613 3 22 6 00968 07097 0.1935  78.32 2.03
18 NH-4 13 0 5 7 1 03886 0.0769 0.0769 0 13 0 0 1 A 1.38
19 N2 2 0 1 1 0 0.5 0 0 1 4 1 0.5 0 05 45 05
20 NJ-3 6 0 3 3 0 0.5 0 0 1 5 0 01667 0.8333 0 6183 033
21 |NJ-4 3 0 1 2 0 03333 0 0 0 2 1 0 06667 0.3333 82 0.67
22 |NK-1 1 0 0 1 0 0 0 0 0 1 0 0 1 0 24 3
23 |NK-2 6 0 3 3 0 0.5 0 0 1 3 2 01667 05 03333 4183 02
24 |NK-3 4 0 2 2 0 0.5 0 0 0 ) 0 0 1 0 5625 125
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* Multiple Pay Pools
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Average OCS
* Single Pay Pool

Average OCS
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o
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| Cover | Results | CPBBL | Employee Count | Funding Levels | Average OCS | Average Delta | Average Delta Distribution | (¥
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Average OCS
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CAS2Net Administrator Reports — CMS Uploads

Fiscal Year

PreviousFY ~

e Select Organization(s)

Acqm

Select Organization(s)

(J Check All (None checked will run for all organizations)

(J 9009 - 9009 Pay Pool

| || Q, Search |

Cancel Continue

Downloading...

Please wait for download to begin!

e

Bl
BHEEDemo

55



CAS2Net Administrator Reports — CMS Uploads

e All CMS upload files with upload Year, Month, Day, and Time

Home

AcgDemo
Service Now

JAN 2023

t

Extract

Extract

Share View Compressed Folder Toals
9000 DHA
Patch Notifications Discrepancy Rpts
2022 ACDP all
Extract To

» This PC » Downloads » CMS_Uploads_9009 (1)

~

Noteb ™[] Name

Recorc

OneDriv
31 De
ACDP
AcqDe
CAS2t
CCAS
DaoDI .
Execut
Federe
Job Ai
MPF F
NDAA
OpGui
Service

Trainin
= This PC

& Networl v ¢
39 items

@ uploaded_20221005114502_Training 4 Oct 2022 pp9009_to_Master

@ uploaded_20221005115803_Training 4 Oct 2022 pp9009_to_Master

@ uploaded_20221005120349 Training 4 Oct 2022 pp9009_to_Master

@ uploaded_20221015134307_pp9009_to_Master (10)

] uploaded_20221028184033_i'm

@ uploaded_20221028202407_Missing Scores pp9009_to_Master

@ uploaded_20221028203049 Missing Scores CAT NUM pp9009_to_Master
@ uploaded_20221028203200_Missing Scores ALL pp9009_to_Master

@ uploaded_20221101143814_1 Nov 2022 pp9009_to_Master (13)

@ uploaded_20221102103649_V1 2 Nov pp9009_to_Master

@ uploaded 20221102121411_pp9009_to_Master (17)

@ uploaded_20221102121653_pp9009_to_Master (17)

3 uploaded_20221102145337_pp3009_to_Master (17.1 VALIDATED BUT RED)
@ uploaded 20221102145609_pp3009_to_Master (17 VALIDATED CLEARED)
@ uploaded_20221102145807_pp9009_to_Master (17 VALIDATED CLEARED)
@ uploaded _20221102151023_CORRECTED pp9009_to_Master

@ uploaded_20221102151446_pp9009_to_Master (17 VALIDATED CLEARED)
@ uploaded_20221102151640_1 Nov 2022 pp9009_to_Master (13)

@ uploaded _20221102151709_pp3009_to_Master (17 VALIDATED CLEARED)
@ uploaded_20221102152404_pp9009_to_Master (18)

(e

Type

Microsoft Excel Co...
Microsoft Excel Co...
Microsoft Excel Co...

Microsoft Excel Co...

File

Microsoft Excel Co...
Microsoft Excel Co...
Microsoft Excel Co...
Microsoft Excel Co...
Microsoft Excel Co...
Microsoft Excel Co...
Microsoft Excel Co...
Microsoft Excel Co...
Microsoft Excel Co...
Microsoft Excel Co...
Microsoft Excel Co...
Microsoft Excel Co...
Microsoft Excel Co...
Microsoft Excel Co...

Microsoft Excel Co...

Compressed...

7KB
7KB
7KB
7KB
7KB
7KB
7KB
7KB
7KB
7KB
7KB
7KB
7KB
7KB
7KB
7KB
7KB
7KB
7KB
7KB

Passw...

No
No
No
No
No
No
No
No
No
No
No
No
No
No
No
No
No
No
No
No

17 KB
16 KB
16 KB
16 KB
16 KB
16 KB
16 KB
16 KB
16 KB
16 KB
16 KB
16 KB
16 KB
16 KB
16 KB
16 KB
16 KB
16 KB
16 KB
16 KB

v

Ratio

61%
62%
62%
60%
60%
61%
61%
61%
61%
61%
60%
60%
61%
61%
61%
61%
61%
61%
61%
61%

/2 Search CMS_Uploads_9009 (1)

Date modified

4/27/2023 12:50 PM
4/27/2023 12:50 PM
4/27/2023 12:50 PM
4/27/2023 12:50 PM
4/27/2023 12:50 PM
4/27/2023 12:50 PM
4/27/2023 12:50 PM
4/27/2023 12:50 PM
4/27/2023 12:50 PM
4/27/2023 12:50 PM
4/27/2023 12:50 PM
4/27/2023 12:50 PM
4/27/2023 12:50 PM
4/27/2023 12:50 PM
4/27/2023 12:50 PM
4/27/2023 12:50 PM
4/27/2023 12:50 PM
4/27/2023 12:50 PM
4/27/2023 12:50 PM
4/27/2023 12:50 PM

http:/acqdemo.hci.mil




CAS2Net Administrator Reports — Employee Data

Fiscal Year

PreviousFY ~

Acqm
[ ] ]
HEEDemo

 Fiscal Year Based Reports - Employee Data - previous fiscal year(s)
* Final CMS results
e Select Employee Data Options

Select Employee Data Options

Select Fields to Include (J Check All

Pay Pool
Oeowri
O Sub-Panel Manager
O 1st Level Supervisor Email

O Acgbemo Start Date
O Position Start Date
O Presumptive Status
O Occ Series

O control Point Salary
O Eeocs upper

O categorical Factor Scores
O currentocs

O PAQL Factor Scores
O Pay Transaction

O wildcard 3

O wildcard 6

Employee Name
O Email Address
O 1st Level Supervisor
O 1st Level Supervisor
Organization
O Home Organization
O office Symbol
O career path
O Locality
O control Point Score
[ Expected OCS
O Final Factor Scores
(J PAQL Raw Avg Rating
O pifferential Percent
O wildcard 1
O wildcard 4
O wildcard 7

O cAs2Net ID#

O Pay Pool Manager

O 1st Level Supervisor EDIPI
O 1st Level Su pervisor
Organization Id

O organization Start Date
O Retained Pay Status

U Broadband

O Base Salary

O Previous 0CS

O EoCs Lower

O Functional Reviewer

O performance Rating of Record
O Differential Date

O wildcard 2

O wildcard 5

O wildcard 8

incel Continue

Continue

Select Organization(s)

Sorting @® pefault O Pay Pool O Office Symbol O Supervisor O Employee

Select Organization(s)

(O check All (None checked will run for all organizations)

sorting @ Default O Pay Pool O Office symbol O Supervisor O Employee

=(J 9009 - 9009 Pay Pool

) 9009-1 - 9009 Sub Panel - Robin

[ 9009-2 - 9009 Sub Panel - Division 2

(3 9009-3 - 9009 Sub Panel - Division 3

(J 9009-4 - 9009 Sub-Panel - Admin
(0 9009-HQ - 9009 Sub Panel - HQ

H Q search ‘

Cancel

Career Path

Select Option
Functional Reviewer

Select Option

Select Filters or leave empty

Category

Broadband Level

Select Option o

- Select Option v

Occupational Series

Select Option o

Downloading...

Please wait for download to begin!

Cancel

57



Columns (CMS related data)
Note: Current Settings Reports - Employee Data — 87 Columns

CAS2Net Administrator Reports — Employee Data

* Fiscal Year Based Reports - Employee Data - previous fiscal year(s) — 57

Acqm

B
HEEDemo

A A B C D F G H | K L M N (e}
1st Level | 1st Level
Supervis |Supervis
1st Level or or
Pay Middle CAS2Ne Pay Pool |Sub-Panel Supervisor |1st Level Supervisor Organiza|Organiza
1 |Pool Last Name First Name Name |Suffix|t ID# EDIPI Email Address Manager|Manager 1st Level Supervisor EDIPI Email tion tion Id
A P Q R S T U \'; Y X Y Z AA AB AC
Retained |Presump Control |Control
AcgDemo |Home Organization |Position |Office |Pay tive Career|Broad|Occ |localit |Base Point Point
1 |Start Date |Organization|Start Date Start Date |Symbol |Status Status |Path |band |Series|y Salary |Salary |Score
4 AD AE AF AG AH Al A AK AL AM AN AO AP AQ AR AS AT
Categorical |Categorical |Categorical |Final |Final |Final PAQL Performance|PAQL PAQL PAQL
Previous|EOCS |Expected|EOCS |Factor Factor Factor Factor |Factor |Factor |Functional |Current|Raw Avg|Rating of Factor |Factor |Factor
1 0CS Upper|OCS Lower |Score 1 Score 2 Score 3 Score 1|Score 2|Score 3|Reviewer |OCS Rating |Record Score 1 |Score 2 |Score 3
V| AU AV AW AX AY AZ BA BB BC BD BE
Differential|Differential |Pay
1 |Percent Date Transaction |Wildcard 1 Wildcard 2 Wildcard 3 Wildcard 4 Wildcard 5 Wildcard 6 Wildcard 7 Wildcard 8
58



Acqm
[ ] ]
HEEDemo

CAS2Net Administrator Reports — Finalized CMS Dow

Fiscal Year

e Select Organization(S) PreviousFY ~

Select Organization(s)

(J Check All (None checked will run for all organizations)
(J 9009 - 9009 Pay Pool

|| Q, Search ‘

Cancel Continue

Downloading...

Please wait for download to begin!

e



CAS2Net Administrator Reports — Finalized CMS Dow

* Rows 1 -4 Parameters Data
A A | B | C | D | E | F | G | H | | | J | K | L | M | N | (0] | P | Q | R | S | T |
1 |Cycle CRI% CRI Set-AsAwd%  Awd Set-2Beta 1 (CF Beta 2 (C£ Minimum Min CRI C Min CA ar Type Pay Cap 2 Pay Cap 2 First Year Use OCS ( CtrIPtTarg CA Prorat TOA Plan CCAS AwaGPl is Final
2 | 2022 2.26 5657 1 0 0 1 0 0 0 PAY 183500 176300 0 1 0 3 1 90 No
3 -
4 36 X

* Rows 5-7 GPI, Career Path Broadband Level Maximum Basic Pay, Locality

— Row 6 — New Year
— Row 7 — Previous Cycle

4 A E c D E F G H | J K L M ) [u] F =] 5} £ T u W W ® ' Z AA AE AC AD AE AF AG AH Al
5 G SPLster SPLbas MH1 NHZ  WH3  NH4 WA M2 M3 N4 ME1 MEZ  NK3  Locali AL ATL Al ALl BOS LT CHI CIN CLE COL  CS OFw OV oay  DEM  DET HE HAR  HOU  HMT
E 4.1 20333 102 37537 VT2 103308 152771 3¥SIT SYP03 VT2 103305 37537 S2I06 V0130 Rate 200 1345 2302 1763 134 305 1863 2373 2135 2163 2127 131 2637 1821 2053 2305 2837 1853 3031 3447 2096
7 22 2012 102 36M6 74074 105573 METST 36116 55430 74074 105573 36116 50050 67425 Rate20: 1863 2263 17 188 3003 18068 2313 2034 2125 2063 1842 2563 1753 1393 281 2786 179 302 3396 2045
Al AE AL A AN a0 AR AgQ AR AS AT ALl oy Bl ok o Az BEA EE EC ED EE EF BEG EH El EJ EK BEL EM BN EO EF EQ
] KC LR Ly L& MIL MSP MFL MY FE PIT PHI POR  RCH  SaC 5L T S0 SF SEA OCE  RUS  BU P RA Ak HI M& cC EH EM ar j=u} =]
1757 @8 2064 18Y6 3483 2174 2633 2414 366 173 2037 ETed 2495 2138 283 131 184 3201 4415 2357 3243 |5 2135 244 2137 32 217 o L N U N = 31 U Fit=4 1B 1vad
1726 TTE7 1385 1825 3361 2132 2543 238 3506 1vO1 193 2695 2434 2064 273 1835 TRTY 3087 4274 2828 3153 6.2 2073 2084 2034 3042 204 0 1682 |8 1r62 1633 1733 1013
* Row 8 Column Label
ow olumn Labels
° R 9 ... Empl
OWS 35 ... oyees
4 A E (o o E F G H | o K L [ ) o F =] 5} s T u v W Ll b Z Al =] AL
Sub_P Pay
Ist anel Paal
Presum Broadb Starting Fram Position T Post-  CRI Ca Rollover Level Manag Manag
Last First. Middle Paypoo SubPa Office  WildCar ptive Retaine Career  and Ooc Base Temp Locality Previow Previow Start Start Praratio Cycle  Owverrid Overid CRIte Swup ers er
3 |Mame Mame Initial  Suffis 1D | nel Symbal d1 Status? dPay? Path Level Series Pay Pos Code s0OCS sROR Date Date n Action e e CA? Mame Mame MName
F Al BE AF AG AH Al Al K AL AN AR a0 AR AgQ AR ns AT Al o At
Disarati
Comme catscor catscor catzcor finscore finscore finscore Dizcreti onary Allaw Ouver
2 _Ints =1 a2 X 1 2 3 PACLT PACLZ PACLS ‘Wil ‘it 2 ‘w3 ‘WildCard 2 \WildCard 3 onary 5 MWildCardd  CRI Split 205
Fl ks oY o BA EE BC [=]u] BE EF BG EH El =2) Ek BL EM BN BO EF
TOA  TOA
Previou Corwer Conwer 2nd
sYear OCS Allow MewSu Discreti  sion sion Discreti
ACOP  ACDP  ACDOP  Contral Control Contral | Ower SupwT  SupvDif OldSup  peDiffP onary  Factor  Factor  onary
3 |V Date b FPaint  Paint Pt CulPt  eam fOate  wDiffPot ot ‘WildCard 5 Award Reques Approv Award  WildCard6  ‘WildCard 7 ‘WildCard 8
60
_ http/vadEmOhClmll



CAS2Net Administrator Reports — Salary Appraisal For

e Select Salary Appraisal Form

Select Salary Appraisal Form Sections

Select Section to Include & Check All

Part | CCAS Salary Appraisal

include Compensation Detail
Part Il Supervisor Assessment

include Employee Assessment
Midpoint Assessment

Closeout Assessment

Cancel Continue

Fiscal Year

Previous FY ~

e Select Filter Criteria Sections

Select Filter

Filtering ® Organizations O Employees
Sorting ® pefault O Pay Pool O office Symbol O Supervisor O Employee

output @ Concatenate to Single Report O Itemized Reports to Zip File

Criteria

Select Filter Criteria

Filtering @ Organizations O Employees
sorting @ pefault O PayPool O Office Symbol O supervisor O Employee
Output @ Concatenate to Single Report O Itemized Reports to Zip File

O Check All (None checked will run for all

OR

= 9009 - 9009 Pay Pool
(J9009-1 - 9009 Sub Panel - Robin
()9009-2 - 9009 Sub Panel - Division 2
()9009-3 - 9009 Sub Panel - Division 3
(0 9009-4 - 9009 Sub-Panel - Admin
[ 9009-HQ - 9009 Sub Panel - HQ

Q search

Continue Downloading...

Please wait for download to begin!

Select Filter Criteria
Filtering O Organizations @ Employees

Sorting @ Default O Pay Pool O Office Symbol O supervisor O Employee

Output @ Concatenate to Single Report O Itemized Reports to Zip File

Select Employees for Report Generation

O include Archived/Transfer

Show 10 v entries search:
Pay Sub- Pay Pool Sub-Panel Functional
Select  Name Pool Panel Manager Manager Supervisor 1 Supervisor 2 Reviewer

o [ Ju s [Tdu | Ju Jin ||

(m) BUNTING, 9009 9009-1 MANAGER PAY ROBIN,
INDIGO POOL AMERICAN

o CARDINAL, 9009 9009-3 MANAGER PAY USER, SUPER
NORTHERN POOL

a) EAGLE, 9009 90093 MANAGER PAY LEE, JERRY B

Cancel




Acqm
T
HEEDemo
of

CAS2Net Administrator Reports — Salary Appraisal

* Each generated Salary Appraisal * Each Salary Appraisal Form will
Form Report includes a Table of display:
Contents page listing the — Signatures

employees included on the — Performance and Contribution Details
report and what page their — Compensation Details

information begins on. — New Expected Contribution Level

— Contribution Plan

o — Employee Assessment

e e — Supervisor Assessment

41 - SUPERVISOR, ACDP
51 - WOODPECKER, DEWEY

&1 - MACAW, HARLEGUIN CCAS SALARY APPRAISAL DOCUMENT FOR 2022
. Part I: CCAS Salary Appraisal Form
54 LUSER, SUPER pr— Fre—— P FE R w—— N CCAS SALARY APPRAISAL DOCUMENT FOR 2022
73 - DOVE. MOURNING CASIatiD: 240705 Broadband Loval - From 10402001 " S
82 MARTIN, PURPLE 2o - o b e | Part I: CCAS Salary Appraisal Form
8B . CARDINAL, NORTHERN Seorten W e —— — | i BroaiandL et DR e T
94 ICE, PIGECH rower e o 33 oot O v
99 - KINGLET, RUBY-CROWNED

105 - SPARROW, SONG

111 - THRUSH, HERMIT

117 - TOWHEE, CANYON
123 - BUNTING, INDIGO

130 - FALCON, PEREGRINE
138 - SPARROW, CHIPPING
148 - STARLING, EURDPEAN
154 - STRATOR. ADMIN

163 - BWAN, MUTE

http:/acqdemo.hci.mil 6 2



Acqm
l==Demo
CAS2Net Administrator Reports — Download PAT File

Fiscal Year

e Select Organization(S) PreviousFY ~
* One Organization

Select Organization(s)

[ Check All (None checked will run for all organizations)
(9009 - 9009 Pay Pool

H Q, Search |

* One “pptititi_to_Master” file

% < Bt -
. Home  Share  View | Compressed Folder Tools [}
Downloading... J— oo oa i
Di JAN 2023 G
Please wait for download to begin! . 5
1 & > ThisPC > Downloads > cms_to_pat (2) v o £ Search cms_to_pat (2)
oooooooo O Name 3 Compressed size Password pr..  Size Ratio 3 e
Recording  __ asepar 6KB  No
e woene [ pp9009_to_master 4/28/2023 9:07 AM
31 Dec 20
ACDP
AcgDemo
CAS2Net
CCAs
00150,
Executive
Federal Re
Job Aids
eeeeeee
NDAA
OpGuide
Service N
Training
" This PC
& Network
item EH=
6 3



CAS2Net Administrator

e Selected
e Multiple Organizations

Fiscal Year

Previous FY ~

Select Organization(s)

Check All (None checked will run for all organizations)

2210- SP10
2220 - SP20
2240 - SPLe
2280 - SPS

— ssp- Navy Strategic Systems Program
2210-5P10
2220-5P20
2230-SP30
2240-5PLe
2250 - SWFLANT
2260 - SWFPAC
2270- SPF

Cancel Continue

* Multiple

4

Continue

Downloading...

Please wait for download to begin!

Reports — Download PAT File

“DpiitiH to Master” files

Home  Share  View

AcqDemo 9000
Video
IAN 2023

4§ > ThisPC > Downloads

Notebook A [ Name

Recording

[ OneDrive -

@ Network v

11 items.

& pp2210_to_master
8 pp2220_to_master
31Dec20 ) pp2230,to_master
8 pp2240_to_master

Extract ns.to_pat

Compressed Folder Tools

EdractTo

DHA |
Patch Notifications B
Exract
2022 5
> cms_to_pat (3)
Type Compressed size

Microsoft Excel Comma Separ
Microsoft Excel Comma Separ.
Microsoft Excel Comma Separ

Microsoft Excel Comma Separ.

ACDP

AcaDema @ pp2250_to_master Microsoft Excel Comma Separ.
8 pp2260_to_master Microsoft Excel Comma Separ.

CAS2Net] & pp2270_to_master Microsoft Excel Comma Separ.
CCAS &) pp2280_to_master Microsoft Excel Comma Separ.
DoDI 500¢ B pp2290_to_master Microsoft Excel Comma Separ.
Executive | & pp2295_to_master Microsoft Excel Comma Separ.
Federal Re @ pp2299_to_master Microsoft Excel Comma Separ.
Job Aids
MPF Fede
NDAA
OpGuide
Service N
Training

= This PC

Password pr...  Size

- o

v U O Ssearchamstopat(3)
Date modified

4/28/2023 9:18 AM
4/28/2023 9:18 AM
4/28/2023 9:18 AM
4/28/2023 9:18 AM
4/28/2023 9:18 AM
4/28/2023 9:18 AM
4/28/2023 9:18 AM
4/28/2023 9:18 AM
4/28/2023 9:18 AM
4/28/2023 9:18 AM
4/28/2023 9:18 AM

http:/acqdemo.hci.mil




e Select Filter Criteria
— Organization(s)
— Employees

Fiscal Year

Previous FY ~

Select Filter Criteria

Filtering ©0rganizatiuns OEmponees

CAS2Net Administrator Reports — Grievance

Select Filter Criteria

Filtering @ Organizations O Employees
O check All (None checked will run for all

OR

—(J9009 - 9009 Pay Pool
39009-1 - 9009 Sub Panel - Robin
(39009-2 - 9009 Sub Panel - Division 2
(39009-3 - 9009 Sub Panel - Division 3
(0 9009-4 - 9009 Sub-Panel - Admin
(J9009-HQ - 9009 Sub Panel - HQ

—

Select Filter Criteria

Filtering O Organizations @ Employees

Select Employees for Report Generation

O include Archived/Transfer

Show 10 v entries

Select Name
(m]
0 BUNTING,
INDIGO
a] EAGLE,
CRESTED
0 SPARROW,

Pay
Pool

9009

9009

9009

Sub-
Panel

9009-1

9009-3

9009-2

Search:
Pay Pool Sub-Panel Functional
Manager Manager Supervisor 1 Supervisor 2 Reviewer
MANAGER, PAY WOODPECKER,
POOL DEWEY
MANAGER, PAY LEE, JERRY
POOL
MANAGER, PAY WOODPECKER, ~|

Continue

Downloading...

Please wait for download to begin!

Cancel
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* Selected Organization(s)
» All grievance files

B Grievance (1) > +

Downloads > Grievance (1) Downloaded "Grievance" Folder

N Sort v

& Extractall

@ Name

ed size

B ALA_BAMA 249937 Grievance 2023 Adobe Acrobat Document

B8 COLO_RADO_249: ance_20 n (zipped) Folder

VER_MONT_2- at Document

COLO_RADO_249968 Grievanc X ar

Gy @ >

A Home
a Gallery

Erin - DAU

B Documents

Downloads

Downloads >

CAS2Net Administrator Reports — Grievance

* Selected Employee

* File selected employee

* One document

Search Grievance (1)

d protected

No

"Grievance"
documents

COLO_RADO_249968_Grievance_2023

N Sort v (8 Extractall

B Name
COLO_RADO_249968_Grievance_202

T Employee_Upload_COLO_RADO 2023 CMS V3Form_1_21167

T Employee_Upload

LO_RAI 2023 CMS V3Form_1_21187

B Employee_Upload_COLO_RADO 2023 V3 Grievance Form_1_21147

Mission Support

Jr—r—

Grievance for CALI, FORNIA
Year: 202:

,

Jr——

Communication sndior Teamwork

G

Recommend approat

Type

Adobe Acrobat Document
Microsoft Excel Worksheet
Microsoft Excel Worksheet

Microsoft Excel Worksheet

Individual "Grievance" folder

29 KB

20 KR

Employee's "Grieva
documents

Q

(D Preview

nce"




CAS2Net Administrator Reports
— Request to Next Higher Official

» Selected Organization(s)
* All Request to NHO files

* File of selected employee

e One document

-
HEEDemo

= VER_MONT_249927 Request_1 X a4
< >~ ¢ 0>
Nev
Ay O Name
R [2) Next Higher Official_Upload_PENN_S...
v e ) Next Higher Official_Upload_Test NH...
R VER_MONT_249927_Request_To_NHO...
>
3 items

VER_MONT_249927_Request_To_NHO_2023 (1;

Adobe Acrobat Document
Microsoft Word Document

Adobe Acrobat Document

Search VER_MONT_24992)

(m]

(B Details

Password pr...

4KB No
9KB No
5KB No

Request to Next Higher Official for VER, MONT

300 Achievement andor anovaton Copnes e Paat

o Bt i

e

Communicaton andor Teamwork

e |

e Ot s ettt At W 613

et s i s st ey

* May have multiple documents

= LAST.FIRSTNAME_CAS2NET ID_ +

&

v &

>

5 items

NI O > -

T Sort - e (B Details
O Name Type Compressed size Passwi
[£] LAST.FIRSTNAME GASZNET ID Request_To_NHO_2023.pafh.. Adobe Acrobat Document 10KB No
[£] Employee_Upload_COS Email_69.pdf Adobe Acrabat Document 135KB Mo
i'\ Employee_Upload_COS MS Teams_70.pdf Adobe Acrobat Document 184 KB No
[ Employee_Upload_LAST Grievance_86.pdf Adobe Acrobat Document 10KB No
® Emploves Unload EmpripyesSalaryAnpraisal 2023 LAST.,. obe Acrobat Document 110KE No

LAST.FIRSTMAME CASZNETID_Fequest To NHO 2023.pal

= m}

Search LAST.FIRSTNAME

X

1[I
a

67



Previous Cycle vs Current Profile

Quarterly ACDP Report

CCAS Results for Previous Years

Employee Data

Employee Roster

Supervisor Roster

Current Settings Reports

Organization Roster

Organization Role Roster

User Roles
Post Cycle Activity

Loss Report

e
B htpyacedemoheimi 68



CAS2Net Administrator Reports

— Previous Cycle vs Current Profile

Previous Cycle vs Current Profile

Current Settings Reports —|

* Previous Cycle vs Current Profile

e Report differences between
employee data in Previous Cycle
to the Current User Profiles

e Activate on 1 October with other
end-of-cycle modules:

— Appraisal Status,

— Offline Interface,

— Previous Cycle Data,

— Sub-Panel Meeting, and
— CMS Online

Acqm

Bl
BHEEDemo

Select Filter Criteria

Filtering @ Organizations O Employees

Check All (None checked will run for all organizations)

— 9000 - 9000 Macro-Free Pay Pool
9000 - 9000
9000-SP Friday - 9000-SP Friday
9000-SP Monday - 9000-SP Monday
9000-SP PPP Members - 9000-SP PPP Members
9000-SP Thursday - 9000-SP Thursday
9000-SP Tuesday - 9000
9000-SP Wednesday - 9000-SP Wednesday

-SP Tuesday

” Q search

Downloading...

Please wait for download to begin!

Cancel

PIl - DO NOT DISTRIBUTE / CUI

http:/acqdemo.hci.mil
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Acqm

B
HEEDemo

CAS2Net Administrator Reports
— Previous Cycle vs Current Profile

* Previous Cycle vs Current Profile
e 28 columns

e Column Label: User ID, EDIPI, Employee Name (Prev Cycle vs Profile), Pay
Pool Code (Prev Cycle vs Profile), Presumptive Status (Prev Cycle vs Profile),
Career Path (Prev Cycle vs Profile), Broadband Level (Prev Cycle vs Profile),
Basic Pay (Prev Cycle vs Profile), Locality (Prev Cycle vs Profile), Control
Point Salary (Prev Cycle vs Profile), Control Point OCS (Prev Cycle vs Profile),
Differential Date (Prev Cycle vs Profile), Differential Percent (Prev Cycle vs
Profile), Differential Situation (Prev Cycle vs Profile)

V| A B C D E F G H | J K L M N

2 | Userld Edipi Employee Name Pay Pool Code Sub Panel Code Presumptive Status Career Path Broadband Level

3 Prev Cycle Profile Prev Cycle Profile  PrevCycle Profile PrevCycle Profile PrevCycle Profile PrevCycle Profile

4 T 245937 " 9000900004 GEOR, GIA GEOR, GIA f 4

5 [ 232657 7 9999999009 BIRD, BLU BIRD, BLU ! v
A 0 P Q R S T u Vi W X Y z AA AB
2 | Basic Pay Locality Control Point Salary Control Point Ocs Differential Date Differential Percent Differential Situation
3 | PrevCycle Profile PrevCycle Profile PrevCycle Profile PrevCycle Profile PrevCycle Profile PrevCycle Profile PrevCycle Profile
4 " 149920 7 138343
5 7 95973 " 93000

I



Acqm

Bl
BHEEDemo

CAS2Net Administrator Reports — Quarterly ACDP Repor

* The Quarterly ACDP Report
provides the information for ACDP
employees’ Assessment by Fiscal

Year and Quarter.

* The Report provides the
employee’s name, Pay Pool, Status,
Increase percent, locality, and start

CCAS Results for Previous Years

Select Options

Fiscal Year Quarter

2023 d Quarter 1 b

2022 Quarter 2
e and end date of the assessment.
2020 Quarter 4
2019
A B | C D E F G H |
) Middle
Downloading... 1 LastName First Name Name Pay Pool Status Increase Locality Start Date End Date
. . 2 WASHING TON 9000 Released 10 16.2 4/10/2022 10/10/2022
Please wait for download to begin! —
3 ORE GON 9000 Released 10 16.2 4/10/2022 10/10/2022
47
57
67
77
87
97
10|
11
12|
13
4]
O [ ® K1
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CAS2Net Administrator Reports — CCAS Results for Previou

e The CCAS Results for Previous Years
Report provides the Administrator
with the ability to access CCAS results
CCAS Results for Previous Years from P revious years.

Quarterly ACDP Report

— Included in the report is:

* Requested and Approved TOA

* Expected OCS and (approved) OCS
Supenvisor Raster * Delta OCS
* PAQL per factor & ROR

e Additional fields selected from the
Organization Role Roster available list

Employee Data

Employee Roster

Organization Roster

User Roles

Select CCAS Results For Previous Years Options
Post Cycle Activity

select Fields to Include & check All

Pay Pool Employee Name EDIPI
Is Supervisor Is ACDP Career Path
Broadband Level Occupational Series Retained Pay
Rollover CriTo Ca Acq Demo Start Date Organization Start Date
Sub Panel Name Office Symbol 2023 scores
2022 scores 2021 scores 2020 scores
2019 scores

Cancel Continue
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CAS2Net Administrator Reports — CCAS Results for Previo ars

Select Organization(s)

Check All (None checked will run for all organizations)
= 9000 - 9000 Mac
900
900 onday - 9009 Sub-Panel Monday
Quarterly ACDP Report 9000-5p-PPP Members - 9000 Sub-Panel Managers
9000-Sp-Thursday - 9000 Sub-Panel Thursday

ro Free Pay Pool

Sub-Panel Friday

9000-Sp-Tuesday - 9000 Sub-Panel Tuesday
CCAS Results Tor Previous Years  9000-5p-Wednesday - 9000 Sub-Panel Wednesday

|[@ search |

Employee Data

Cancel Continue

Employee Roster

* Employees assigned to the

SHpENER Rl selected Pay Pool and/or Sub Pay
Organization Roster POOI fOI' the ChOsen year Wi”
show on the report.

Organization Role Roster

User Roles Downloading...

Post Cycle Activity Please wait for download to begin!

Cancel

e The last 4 years of historical
rating information is available in
the report.

e Currently 2023-2020 results are
available

/3
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CAS2Net Administrator Reports — CCAS Results for Previous Years

* The last 4 years of historical rating information is available in the report.
e Currently with 2023-2020 results are available (56 columns)

Broad
Last First Middle Is Career band Occupatio Retained Rollover AcgDemo  Organization
Il Pay Pool Name Name Name EDIPI Supervisor Is ACDP Path Level nalSeries Pay CriToCa StartDate Start Date
2 9000 ALA BAMA 9000900022 No No NK ] 335 No No 4/10/2022 4/10/2022
3 9000 ALAS KA 9000900049 No No NH ] 23 No No 4/10/2022 4/10/2022

2023 2023 2023 PAQL 2023PAQL 2023 PAQL
Sub Panel Office 2023 TOA 2023TOA 2023TOA Expected Delta Factorl Factor2 Factor3 2022TOA 2022TOA 2022 TOA
I Name Symbol Requested Approved Hours 0CS 2023 0CS 0CS 2023 ROR Score Score Score Requested Approved Hours
PA 0000-Sp-Th SP-4-Thur 100 100 40 61 61 0 3 3 3 3 50 0
B ©000-Sp-McSP-1-Monday 0 83 83 0 3 3 3 3 0

2022
2022 2022 PAQL PAQL 2022 PAQL 2021 2021
Expected 2022 Delta Factor 1 Factor2 Factor3 2021 TOA 2021 TOA 2021 TOA Expected Delta
I OCS 2022 0CS OCS 2022 ROR Score Score Score Requested Approved Hours ocCs 2021 0CS|0CS
2 52 55 3 3 3 3 3
3 83 83 0 5 5 5 3

2021 PAQL 2021PAQL 2021 PAQL 2020 2020 2020 PAQL 2020 PAQL 2020 PAQL
Factor 1 Factor 2 Factor 3 2020TOA 2020TOA 2020TOA Expected Delta Factor1 Factor 2 Factor 3
2021 ROR Score Score Score Requested Approved Hours 0CS 2020 0CS 0CS 2020 ROR Score Score Score

1
2
3
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Current Settings

Quarterly ACDP Report

Select Employee Data Options

include Only Demo Employees (otherwise, all users)

Select Fields to Include (J Check All

Pay Pool
O casznet iD#
O Email Address
[J sub-Panel Manager

st Level Supervisor Email

[ 2nd Level Supervisor

[ 2nd Level Supervisor
Organization

O start Date in Organization
(D bcpDs Last Promoted
Date

O Presumptive Status

O career Path

D (Can Re ACNP Annrover

Employee Name
O epipi
O canBe Supervisor
O 1st Level Supervisor

O 1st Level Supervisor
Organization

O 2nd Level Supervisor EDIPI
O 2nd Level Supervisor
Organization Id

O position Start Date

O pcpps opt-out

O office Ssymbol

J HRsO code

O roadband

[ can Re Functional

0O Employee Phone

O itle

O Pay Pool Manager

O 1st Level Supervisor EDIPI

O 1st Level Supervisor
Organization Id

O 2nd Level Supervisor Email
O Functional Reviewer

m] AcqDemo Start Date

0 bcpDs Position Start Date
[J Home Organization

[ Retained Pay Status

[ career Field

O Occ Series

D (Can Re (G1iesft Rafer

CAS2Net Administrator Reports — Employee Data

The Employee Data report allows
the Administrator to run a
customizable report with data
pulled from CAS2Net user profiles
that are assigned to the selected
Pay Pool(s).

87 data fields

Scroll down to see

all data options

0 can Be ACDP Approver

[ certification Level
Required

O Base Salary

O eocs Upper

(J Guest Rater

) AcDP start Date

O acop Target Occupational
Series

[J AcoP PRD Number

([ Differential Percent

[ wildcard 1

O wildcard 4

O wildcard 7

[ previous Cycle Data
Ois Regional Pay Manager

(==

0 can Be Functional
Reviewer

O certification Level
Completed

O control Point Salary

@] Expected OCS

[ Mandatory Objectives
O acop Target Career Path

O acop Developmental
Program

O acop Approving Official
[ pifferential Situation

O wildcard 2

U wildcard 5

O wildcard 8

[ Is Demo Employee
s system owner

(=)

O can Be Guest Rater

@] Acquisition Career Field
O Locality Code

O Locality Rate

0 control Point score

J eocs Lower
Oisacop

(J ACDP Max Broadband
Level

O ACDP Associated PRD
Numbers

O 1s Team Lead

(O pifferential Date

O wildcard 3

O wildcard 6

O post Cycle Activity
[J can Access CAS2Net

O can Impersonate
Restricted Users

(=) .

Cancel Continue
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Select Employee Data Options

O include Only Demo Employees (otherwise, all users)

Select Fields to Include &4 Check All

Pay Pool
CAS2Net ID#
Email Address
Sub-Panel Manager
1st Level Supervisor Email

2nd Level Supervisor

2nd Level Supervisor
Organization

Start Date in Organization
DCPDS Last Promoted
Date

Presumptive Status
Career Path

Can Be ACDP Approver

Certification Level
Required

Base Salary

EOCS Upper
Guest Rater
ACDP Start Date

ACDP Target Occupational
Series

ACDP PRD Number
Differential Percent
Wildcard 1
Wildcard 4
Wildcard 7

Can Edit History

Employee Name
EDIPI
Can Be Supervisor
1st Level Supervisor

1st Level Supervisor
Organization

2nd Level Supervisor EDIPI
2nd Level Supervisor
Qrganization Id

Position Start Date

DCPDS Opt-Qut

Office Symbol

HRSO Code

Broadband

Can Be Functional

Reviewer

Certification Level
Completed

Control Point Salary
Expected OCS
Mandatory Objectives
ACDP Target Career Path

ACDP Developmental
Program

ACDP Approving Official
Differential Situation
Wildcard 2

wildcard 5

wildcard 8

s BUE

Employee Phone

Title

Pay Poal Manager

1st Level Supervisor EDIPI

1st Level Supervisor
Organization Id

2nd Level Supervisor Email
Functional Reviewer
AcqDemo Start Date
DCPDS Position Start Date
Home Organization
Retained Pay Status
Career Field

Occ Series

Can Be Guest Rater
Acquisition Career Field
Locality Code

Locality Rate

Control Point Score

EQCS Lower

Is ACDP

ACDP Max Broadband
Level

ACDP Associated PRD
Numbers

Is Team Lead
Differential Date
Wildcard 3
wildcard &

Post Cycle Activity

CAS2Net Administrator Reports — Employee Data

e After selecting the desired data
options, you will be prompted to

. select the Pay Pool/Sub Pay Pool and
additional filters for the report.

Select Organization(s)

sorting @ Default O Pay Pool O oOffice Symbol O supervisor O Employee

O check All (None checked will run for all organizations)

=0 PMO - AcgDemo Pgrm Office
+ 0 AcgDemo - AcgDemo-PMO
+(J AF - Al Air Force
4 () AR - All Army (1000 Series)
4+ MC - Marine Corps
4+ NV-Navy
+(J 05D - Office of the Secretary of Defense

H Q Search

(eI

Career Path

Select Filters or leave empty

Broadband Level Occupational Series

Cancel Continue

Midpoint Target Date

Select Option v Select Option v Select Option A
Functional Reviewer
Select Option v
v Downloading...
Please wait for download to begin!
http:/acqdemo.hci.mil
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* Current Settings Reports -

CAS2Net Administrator Reports — Employee Data

J K L
Last Email Can Be
1 |Pay Pool [Name Title Address |Supervisor
Note: Fiscal Year Based “ " | * . : :
Reports - Employee Data 2nd level
Sub- 1st Level 1st Level Supervisor |Supervisor
p reVIO u S fl Sca I yea r‘(s) — Pay Pool |Panel Supervisor |Supervisor Organizatio |Organizatio [Functional
57 C I Manager |Manager |Supervisor |EDIPI Email nid Reviewer
Z AN AB AD AL AM AN
DCPDS DCPDS
Position |Position [Last
AcqDemo Start Date in Start Promoted Career Broad |Occ
Start Date  |Organization Date Date Path band |Series
A AP AQ AT EB BEC ED
Can Be |[CanBe Can Be |Acquisition|Certificatio |Certificatio
ACDP Functional |Guest n Level n Level Guest Mandatory
1 |Approver |Reviewer |Rater Required Completed Lower Rater Objectives
A BE BG BEH BP BQ
ACDP
Target ACDP Max |ACDP Target
Career Broadband |Occupational Differential | Differential | Differential
1 |Is ACDP Path Series Situation  |Date
4 ER BT BU BW BX BY CG CH Cl
Midpoint
Wildcard |Wildcard |Wildcard [Wildcard ‘Wildcard [Wildcard |Wildcard Can Edit Target
1|1 3 4 & 8 History [Is BUE Date

PIl - DO NOT DISTRIBUTE / CUI
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CAS2Net Administrator Reports — Employee Data

Select Employee Data Options

O Presumptive Status

[ Career Path

O Acquisition Funcrional Area
[ Can Be ACDP Approver
[t ———
O Locality Code

[ Control Paint Salary

[Cex pected OCS

O Mandatory Objectives
CDacop Target Career Path
D acop Developmental Program
O acop Approving Official

[ Differential Percent

O wildeard 1

O wildeard 4

O wildeard 7

[ Previous Cycle Data

s Regional Pay Manager
[ can Edit History

[ HRSO Code
[ Broadband

Acquisition Category Required

[J Can Be Functional Reviewer
S —————
O Locality Rate

[ Contral Point Scare

[JEOCS Lower

s acop

[J ACDP Max Broadband Level
[ ACDP Associated PRD Numbers
[J1s Team Lead

[ Differential Situation

O wildcard 2

O wildcard 5

O wildcard 8

15 Demo Employee

s System Owner

s BUE

Acqm
[ ] ]
HEEDemo

[ cCareer Field -
(] Oce Series

I|_| Acguisitiun Categog ComEIeted I

[JCan Be Guest Rater
—

O Base Salary

[CJeocs Upper

[ Guest Rater

[ AcDP Start Date

Dacop Target Occupational Series
[J ACDP PRD Number

[ Differential Amount

[ Differential Date

Cwildcard 3

Cwildeard &

O Post Cycle Activity

[ Can Access CAS2ZNet

[Jcan Impersonate Restricted Users

O Midpoint Emp Target Date -

Update

Acquisition Functional Area

Add

Acquisition Category Required

Acquisition Category Completed

Remove

Acquisition Career Field

Certification Level Required

Certification Level Completed
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CAS2Net Administrator Reports — Roster Repot

Acqm
[ ] ]
HEEDemo

These reports are standard and cannot be

[ ]
Quarterty ACDP Report

CCAS Results for Previous Years

Empioyee Data

Employee Roster

Supervisor Roster

Organization Roster

Organization Role Roster

User Roles

Post Cycie Activity

http:/acqdemo.hci.mil

customized:

Employee Roster - Provides the user profile
data including CAS2Net ID, Last Name, First
Name, Pay Pool, Office Symbol, Presumptive
Status, Base Salary, Locality Code, etc.
Supervisor Roster - Provides the Employee
Name and Email, Pay Pool, Office Symbol,
and the name and email of their assigned
Supervisor 1, Supervisor 2, Manager, and
Sub-Panel Manager.

Organization Roster - This report provides
the Organization Name, Pay Pool Id,
Organization Id, CAS2Net Id, AcgDemo User
Count, and Non-AcgDemo User Count.
Organization Role Roster - This report
provides the users associated with the roles
in the organization: administrator(s), super
user(s), secondary manager(s) and
manager(s).
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CAS2Net Administrator Reports — Employee

 Employee Roster - Provides the user profile
data including CAS2Net ID, Last Name, First
Name, Pay Pool, Office Symbol, Presumptive
Status, Base Salary, Locality Code, etc.

CCAS Recytte for Previous Years
LLAS Resuils f..r FIEVIOUS Years Select Organization(s)

Empioyee Data

Employee Roster

Supervisor Roster

Organization ROSter Continue

Organization Rode Roster Downloading...

Please wait for download to begin!

Lser Roles

Post Cycle Acthvity

PIl - DO NOT DISTRIBUTE / CUI

Loss Report

30



CAS2Net Administrator Reports — Employee Roster

* Employee Roster - 18 columns

 CAS2Net ID, Last Name, First Name, Middle Name, Suffix, EDIPI, Pay Pool,
Office Symbol, Presumptive Status, Retain Pay, Career Path, Broadband
Level, Occ Series, Base Salary (Basic Pay),Locality Code, HRSO Code,
Previous OCS, Start Date

A A B C D E F G H | J L P R 4
1 e Name

2 | 249937 ALA BAMA 9000800022 9000 SP-4-Thursday N NK 3 0335 $60,114 RUS 4/10/2022

3 | 249942 ALAS KA " 9000900049 ” 9000 SP-1-Monday N NH T 3 o023 $109,908 RUS 4/10/2022

4 | 249982 AR KANSAS " 9000900025 " 9000 SP-3-Wednesday Y ne 7 2 To303 $64,273 RUS 4/10/2022

5 | 249949 ARI ZONA " 9000900048 " 9000 SP-1-Monday N ne 7 2 Too29 $38,000 RUS 4/10/2022

6 | 232657 BIRD BLU " 9999999009 ” 9000 SP-2-Tuesday N NH T 3 o346 $108,452 RUS 9/25/2022

7 | 249946 CALI FORNIA " 9000900031 " 9000 Supervisors N nNH T a4 " o028 $152,771 RUS 4/10/2022

8 | 232658 CHICKADEE CAPPED " 9999999010 ” 9000 SP-3-Wednesday N NH T3 T 1102 $105,579 RUS 9/25/2022

9 | 249968 coLo RADO " 9000900038 " 9000 SP-2-Tuesday N nH T3 T 102 $83,791 RUS 4/10/2022

10 | 249770 CON NECTICUT " 9000900005 ” 9000 SP-5-Friday N nH T4 T 2210 $140,801 RUS 5/8/2022 B
11 | 249761 DELA WARE " 9000900001 ” 9000 Supervisors Y NH T a4 o343 $179,255 RUS 5/8/2022

12 | 232654 FINCH GOLD " 9999999006 ” 9000 SP-1-Monday Y nH 73 To301 $128,680 RUS 9/25/2022

13 | 249938 FLOR IDA " 9000900027 ” 9000 SP-4-Thursday Y NH T a4 "ossa $180,023 RUS 4/10/2022

14 | 249769 GEOR GIA " 9000900004 " 9000 SP-4-Thursday N nH T4 T 102 $129,880 RUS 5/8/2022

15 | 236535 GRACKLE COMMON " 9999999988 " 9000 SP-1-Monday N NH 7 3 " ossa $109,908 RUS 9/25/2022

16 | 249943 HAWA I'l " 9000900050 ” 9000 SP-1-Monday N nH 7 3 " oo2s $107,090 RUS 7/17/2022

17 | 249947 IDA HO " 9000900043 " 9000 SP-1-Monday Y NJ "3 Too21 $131,988 RUS 7/17/2022

18 | 249986 ILLI NOIS " 9000900021 ” 9000 SP-3-Wednesday Y NH T 2 " osss $97,955 RUS 4/10/2022

19 | 249935 IN DIANA " 9000900019 " 9000 SP-4-Thursday Y nH T 3 " ossa $135,363 RUS 4/10/2022

20 | 249980 10 WA " 9000900029 " 9000 SP-3-Wednesday Y NJ " a 7 oso2 $135,373 RUS 9/25/2022

21 | 249974 KAN SAS " 9000900034 " 9000 SP-2-Tuesday Y N 7 3 T 1106 $82,712 RUS 7/17/2022

22 | 249987 KEN TUCKY " 9000900015 ” 9000 SP-3-Wednesday N nH T2 Tosel $58,867 RUS 4/10/2022

23 | 249978 LOUISI ANA " 9000900018 ” 9000 Supervisors N NH T a4 " oso1 $118,014 RUS 4/10/2022

24 | 249926 MA INE " 9000900023 " 9000 SP-5-Friday Y nH T2 o136 $96,955 RUS 4/10/2022 |"

. r r . r r

‘ ClassificationLevel E“mployeeRoster (©) Kl | |I|
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CAS2Net Administrator Reports — Supervisor

e Supervisor Roster - Provides the Employee
Name and Email, Pay Pool, Office Symbol,
and the name and email of their assigned
Supervisor 1, Supervisor 2, Manager, and

CCAS Resuits for Previous Years Sub-Panel Mana ger.

Quarterly ACDP Report

Select Organization(s)

Empioyee Data

Employee Roster

Supervisor Roster

Organization Roster

Organization Role Roster Continue

Downloading...

Liser Roles

Please wait for download to begin!

Post Cydle Activity

Loss Repor PIl - DO NOT DISTRIBUTE / CUI

— s 82



CAS2Net Administrator Reports — Supervisor Roster

e Supervisor Roster — 12 columns

e Column Labels: Employee Name, Employee Email, Pay Pool, Office
Symbol, Supervisor 1, Supervisor 1 Email, Supervisor 2, Supervisor 2 Email,
Pay Pool Manager, Pay Pool Manager Email, Sub-Panel Manager, Sub-Panel
Manager Email

1
2 ALA, BAMA JERRY.LEE@DAU.EDU S000 LEE, JERRY JERRY.LEE@DAU.EDU DISTRICT, OF COLUMBIA EE@DAU.EDU MARY, LAND JERRY.LEE@DAU.EDU
5 ALAS, KA JERRY.LEE@DAU.EDU r S000 SP-1-Monday LEE, JERRY JERRY.LEE@DAU.EDU DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU CALI, FORNIA JERRY.LEE@DAU.EDU
4 AR, KANSAS JERRY.LEE@DAU.EDU r S000 SP-3-Wednesday LEE, JERRY JERRY.LEE@DAU.EDU DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU LOUISI, ANA JERRY.LEE@DAU.EDU
5 ARI, ZONA JERRY.LEE@DAU.EDU " 2000 SP-1-Monday LEE, JERRY JERRY.LEE@DAU.EDU DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU CALI, FORNIA JERRY.LEE@DAU.EDU
6 BIRD, BLU JERRY.LEE@DAU.EDU " 2000 SP-2-Tuesday LEE, JERRY JERRY.LEE@DAU.EDU DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU NE, BRASKA JERRY.LEE@DAU.EDU
7 CALI, FORNIA JERRY.LEE@DAU.EDU " 2000 Supervisors LEE, JERRY JERRY.LEE@DAU.EDU DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU
8 CHICKADEE, CAPPED JERRY.LEE@DAU.EDU " 2000 SP-3-Wednesday LEE, JERRY JERRY.LEE@DAU.EDU DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU LOUISI, ANA JERRY.LEE@DAU.EDU
9 COLO, RADO JERRY.LEE@DAU.EDU " 2000 SP-2-Tuesday LEE, JERRY JERRY.LEE@DAU.EDU DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU NE, BRASKA JERRY.LEE@DAU.EDU
10 CON, NECTICUT JERRY.LEE@DAU.EDU " 2000 SP-5-Friday LEE, JERRY JERRY.LEE@DAU.EDU DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU DELA, WARE JERRY.LEE@DAU.EDU
1" DELA, WARE JERRY.LEE@DAU.EDU " 2000 Supervisors LEE, JERRY JERRY.LEE@DAU.EDU DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU
12 FINCH, GOLD JERRY.LEE@DAU.EDU " 2000 SP-1-Monday LEE, JERRY JERRY.LEE@DAU.EDU DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU CALI, FORNIA JERRY.LEE@DAU.EDU
13 FLOR, IDA JERRY.LEE@DAU.EDU " 2000 SP-4-Thursday LEE, JERRY JERRY.LEE@DAU.EDU DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU MARY, LAND JERRY.LEE@DAU.EDU
14 GEOR, GIA JERRY.LEE@DAU.EDU " 2000 SP-4-Thursday LEE, JERRY JERRY.LEE@DAU.EDU DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU MARY, LAND JERRY.LEE@DAU.EDU
15 GRACKLE, COMMON JERRY.LEE@DAU.EDU " 2000 SP-1-Monday LEE, JERRY JERRY.LEE@DAU.EDU DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU CALI, FORNIA JERRY.LEE@DAU.EDU
16 HAWA, I'l JERRY.LEE@DAU.EDU " 9000 SP-1-Monday LEE, JERRY JERRY.LEE@DAU.EDU DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU CALI, FORNIA JERRY.LEE@DAU.EDU
17 IDA, HO JERRY.LEE@DAU.EDU " 9000 SP-1-Monday LEE, JERRY JERRY.LEE@DAU.EDU DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU CALI, FORNIA JERRY.LEE@DAU.EDU —
18 ILLI, NOIS JERRY.LEE@DAU.EDU " 9000 S$P-3-Wednesday LEE, JERRY JERRY.LEE@DAU.EDU DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU LOUISI, ANA JERRY.LEE@DAU.EDU
19 IN, DIANA JERRY.LEE@DAU.EDU " 9000 SP-4-Thursday LEE, JERRY JERRY.LEE@DAU.EDU DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU MARY, LAND JERRY.LEE@DAU.EDU
20 10, WA JERRY.LEE@DAU.EDU r 5000 S$P-3-Wednesday LEE, JERRY JERRY.LEE@DAU.EDU DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU LOUISI, ANA JERRY.LEE@DAU.EDU
21 KAN, SAS JERRY.LEE@DAU.EDU r 5000 SP-2-Tuesday LEE, JERRY JERRY.LEE@DAU.EDU DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU NE, BRASKA JERRY.LEE@DAU.EDU
22 KEN, TUCKY JERRY.LEE@DAU.EDU r 5000 SP-3-Wednesday LEE, JERRY JERRY.LEE@DAU.EDU DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU LOUISI, ANA JERRY.LEE@DAU.EDU
23 LOUISI, ANA JERRY.LEE@DAU.EDU r 5000 Supervisors LEE, JERRY JERRY.LEE@DAU.EDU DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU
24 MA, INE JERRY.LEE@DAU.EDU r 5000 SP-5-Friday LEE, JERRY JERRY.LEE@DAU.EDU DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU DELA, WARE JERRY.LEE@DAU.EDU
25 MARY, LAND JERRY.LEE@DAU.EDU r 5000 Supervisors LEE, JERRY JERRY.LEE@DAU.EDU DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU
26 MASSA, CHUSETTS JERRY.LEE@DAU.EDU r S000 SP-5-Friday LEE, JERRY JERRY.LEE@DAU.EDU DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU DELA, WARE JERRY.LEE@DAU.EDU
27 MICHI, GAN JERRY.LEE@DAU.EDU r S000 SP-4-Thursday LEE, JERRY JERRY.LEE@DAU.EDU DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU MARY, LAND JERRY.LEE@DAU.EDU
28 MINNI, SOTA JERRY.LEE@DAU.EDU r S000 SP-2-Tuesday LEE, JERRY JERRY.LEE@DAU.EDU DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU NE, BRASKA JERRY.LEE@DAU.EDU
29 MIS, SOURI JERRY.LEE@DAU.EDU r S000 SP-3-Wednesday LEE, JERRY JERRY.LEE@DAU.EDU DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU LOUISI, ANA JERRY.LEE@DAU.EDU
30 MISSI, SSIPPI JERRY.LEE@DAU.EDU r S000 SP-3-Wednesday LEE, JERRY JERRY.LEE@DAU.EDU DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU LOUISI, ANA JERRY.LEE@DAU.EDU
3N MON, TANA JERRY.LEE@DAU.EDU " 2000 SP-1-Monday LEE, JERRY JERRY.LEE@DAU.EDU DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU CALI, FORNIA JERRY.LEE@DAU.EDU E
O 0t i
| Classificationlevel | SupervisorRoster | (3 [« D
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CAS2Net Administrator Reports — Organization ROStengs

* Organization Roster - This report
S provides the Organization Name, Pay
Sl Pool Id, Organization Id, CAS2Net Id,
CCAS Result for Previous Years AcqDemo User Count, and Non-

AcqgDemo User Count.

Empioyee Data

. x Downloading...
Empiayee Roster
Please wait for download to begin!

Supervisor Roster

Organization Roster PIl - DO NOT DISTRIBUTE / CUI

* Unable to create report. There may not be valid data for the selected criteria.

Post Cycie Activity
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CAS2Net Administrator Reports — Organization Ros

* Organization Roster — 7 columns

* Column Labels: Organization, Pay Pool ID, Organization ID, CAS2Net ID,
AcgDemo User Count, Non-AcgDemo User Count

A B , c , D | E F , G . H I J K (4]

1 Organization Pay Pool Id Organization Id CAS2Net Id AcqDemo User Count Non-AcqgDemo User Count

2 |9000-Sp-Friday - 9000 Sub-Panel Friday 9000-Sp-Friday 2858 10 o]

3 9000-Sp-Monday - 9009 Sub-Panel Monday 9000-Sp-Monday 2854 11 0

4 9000-5p-PPP Members - 9000 Sub-Panel Managers 9000-Sp-PPP Members 2859 4 0

5 |9000-Sp-Thursday - 9000 Sub-Panel Thursday 9000-Sp-Thursday 2857 10 o]

6 9000-Sp-Tuesday - 9000 Sub-Panel Tuesday 9000-Sp-Tuesday 2855 10 0

7 |9000-Sp-Wednesday - 9000 Sub-Panel Wednesday 9000-Sp-Wednesday 2856 10 0

8 9000 - 9000 Macro Free Pay Pool "a000 2851 56 2

9 |

10|

11

12

13|

14

15

16 |

17

18

19

20 —

21 <
| ClassificationLevel | OrganizationRoster @ 4] [v]
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CAS2Net Administrator Reports — Organization Role |

* Organization Role Roster - This report
provides the users associated with the
roles in the organization:

CCAS Results fo Previous Years administrator(s), super user(s),

secondary manager(s) and manager(s).

Quarterly ACDP Report

Empioyee Data

Downloading...

Employee Roster

Please wait for download to begin!

Supenvisor Roster

Organization Roster PIl - DO NOT DISTRIBUTE / CUI

Post Cycie Activity
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CAS2Net Administrator Reports — Organization Role Ro

* Organization Role Roster — 8 columns

e Column Labels: Parent, Organization, Role, User Name, Phone Number,
Extension, DSN, Email

A A | B | C | D | E | F G H B

1 |Parent Organization Role User Name Phone Number Extension DSN  Email

2 |9000 - 9000 Macro Free Pay Pool ~ 9000-Sp-Friday - 9000 Sub-Panel Friday Manager DELA, WARE JERRY.LEE@DAU.EDU

3 |9000 - 9000 Macro Free Pay Pool ~ 9000-Sp-Monday - 9009 Sub-Panel Monday Manager CALI, FORNIA JERRY.LEE@DAU.EDU

4 |9000 - 9000 Macro Free Pay Pool ~ 9000-Sp-PPP Members - 9000 Sub-Panel Managers ~ Manager DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU

5 |9000 - 9000 Macro Free Pay Pool ~ 9000-Sp-Thursday - 9000 Sub-Panel Thursday Manager MARY, LAND JERRY.LEE@DAU.EDU

6 |9000 - 9000 Macro Free Pay Pool ~ 9000-Sp-Tuesday - 9000 Sub-Panel Tuesday Manager NE, BRASKA JERRY.LEE@DAU.EDU

7 |9000 - 9000 Macro Free Pay Pool ~ 9000-Sp-Wednesday - 9000 Sub-Panel Wednesday =~ Manager LOUISI, ANA JERRY.LEE@DAU.EDU

8 |AcgDemo - AcqDemo-PMO 9000 - 9000 Macro Free Pay Pool Manager DISTRICT, OF COLUMBIA JERRY.LEE@DAU.EDU

9 |AcgDemo - AcqDemo-PMO 9000 - 9000 Macro Free Pay Pool Secondary Manager LEE, JERRY 703-805-4421 JERRY.LEE@DAU.EDU

10 /AcgDemo - AcqgDemo-PMO 9000 - 9000 Macro Free Pay Pool Super User SUPER, USER MACRO-FREE JERRY.LEE@DAU.EDU

11

12|

13

14

15 |

16

17|

18|

19

20| —

21|
ClassificationLevel | OrganizationRoleRoster | (&) [«] | v
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CAS2Net Administrator Reports — User Role Report

* The User Role Report provides the
User Role Assignments for the

selected Pay Pool and/or Sub Pay
Pool.

CCAS Results for Previous Years

Select Organization(s)
Empioyes Data

Employee Roster

Supervisor Roster

Organization ROSter

= Continue
Organization Role Roster

Downloading...

Lser Roles

Please wait for download to begin!

Ca incel
Post Cycle Activity

R PIl - DO NOT DISTRIBUTE / CUI

B htpyacedemoheimi 33



e User Role Report — 13 columns

e Column Labels: Last Name, First Name, Middle Name, Organization Code,
Demo Employee, Supervisor, Team Lead, Regional Pay Manager, Functional

CAS2Net Administrator Reports — User Role Report

Reviewer, ACDP Employee, ACDP Approver, Guest Rater, Additional Roles
(Administrator, Super User, Primary Manager, Secondary Manager)

V| A B C D 2 F | H 1 | 1 | K | L M
Demo Regional Pay Functional ACDP ACDP Guest
1 Last Name First Name Middle Name Org Code Employee Supervisor Team Lead Manager Reviewer Employee Approver Rater Roles
2 |DELA 'WARE '9000 Yes Yes No No No No No No 9000-Sp-Friday- Primary Manager
3 MARY LAND 9000-Sp-PPP Members  Yes Yes No No No No No No 9000-Sp-Thursday- Primary Manager
4 |CALl FORNIA 9000-Sp-PPP Members  Yes Yes No No No No No No 9000-5p-Monday- Primary Manager
5 NE BRASKA 9000-5p-PPP Members  Yes Yes No No No No No No 9000-Sp-Tuesday- Primary Manager
6 |LOUISI ANA 9000-Sp-PPP Members  Yes Yes No No No No No No 9000-Sp-Wednesday- Primary Manager
7 |SUPER USER MACRO-FREE "a000 No No No No No No No No 9000- Superuser
8 DISTRICT OF COLUMBIA 'EJDDD No No No No No No No No 9000- Primary Manager, 9000-Sp-PPP Members- Primary Manager
9 iU NOIS 9000-Sp-Wednesday Yes No No No No No No No
10 |SOUTH CAROLINA 9000-5p-Thursday Yes No No No No No No No
11 NEW HAMPSHIRE 9000-Sp-Friday Yes No No No No No No No
12 |KAN SAS 9000-5p-Tuesday Yes No No No No No No No
13 MICHI GAN 9000-5p-Thursday Yes No No No No No No No
14 OKLA HOMA 9000-Sp-Tuesday Yes No No No No No No No
15 | TEX AS 9000-5p-Tuesday Yes No No No No No No No
16 10 WA 9000-Sp-Wednesday Yes No No No No No No No
17 |NEV ADA 9000-Sp-Monday Yes No No No No No No No
18 BIRD BLU 9000-5p-Tuesday Yes No No No No No No No
19 |\WYQO MING 9000-Sp-Tuesday Yes No No No No No No No
20 |COLO RADO 9000-5p-Tuesday Yes No No No No No No No
21 NORTH DAKOTA 9000-5p-Tuesday Yes No No No No No No No
22 |TEN NESSEE 9000-Sp-Wednesday Yes No No No No No No No
23 |WREN CAROLINA 9000-5p-Thursday Yes No No No No No No No
24 \WARBLER RUMPED 9000-Sp-Friday Yes No No No No No No No
25 |ORE GON 9000-Sp-Monday Yes No No No No Yes No No
26 | MINNI SOTA 9000-5p-Tuesday Yes No No No No No No No
ClassificationLevel | UserRoles ® [«] |
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CAS2Net Administrator Reports — Post Cycle Activity

Quarterly ACDP Report

CCAS Results for Previous Years

Empioyee Data

Employee Roster

Supervisor Roster

Organization ROSter

Organization Role Roster

User Roles

Post Cycle Acthvity

Acqm

Bl
BHEEDemo

* The Post Cycle Activity report
provides recap of all user profiles
with post cycle activities.

* Post Cycle activities are changes to
the User Profiles after the end of the
rating period to the last day of the
final pay period for the calendar year,
e.g., 1 Oct 2023 to 13 Jan 2024.

Please wait for download to begin!

Downloading...
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CAS2Net Administrator Reports — Post Cycle Activity Report
e Post Cycle Activity report
* Six reports in the Post Cycle Activity Report

ClassificationLevel | PostCycleActivity | Rateable Temp | PermPosition ' ACDP | ACDP Increase | RetOrSep | (3

e (Classification PIl - DO NOT DISTRIBUTE / CUI

e Post Cycle Activity (summary of all post cycle activities)

4 A B C | D | E . F G H

1 Edipi Userld LastName FirstName MiddleName IsGain IsLoss HasTempProm

2_

37
‘ I | J | K | L | M | N | O | P I
1 TempPay HasProm HasDemotion PromotionDemotionPay HasACDP HasACDPIncrease HasRetirement HasSeparation
2
3]

I
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CAS2Net Administrator Reports — Post Cycle Activity Report

* Rateable Temp 4 A B c D e F 6
HasTemp
1 Edipi Userld LastName FirstName MiddleName  Prom TempPay
=
3
o Perm POSitiOn ‘ A B C D E | F G | H |
Promotion
HasDemo Demotion
1 Edipi Userld LastName FirstName MiddleName HasProm tion Pay
2
3
* ACDP 4 A B C D E
1 |Edipi Userld LastName FirstName MiddleName
.
.
* ACDPlIncrease | , , 5 c 5 : o6 W1
NewBasic Career Broad
1 |Edipi Userld LastName FirstName  MiddleName StartDate Pay Path  band Occ
2_
3
* RetOrSep 4 A B C pb | E | F @
Effective
1 |Edipi Userld LastName FirstName MiddleName Date RetOrSep
2_
3_

http:/acqdemo.hci.mil 9 2




Acqm
[ ] ]
HEEDemo

CAS2Net Administrator Reports — Loss Report

* The Loss Report provides user
profiles that were archived after a

Quarterty ACDP Report SelectEd datE.
T * Administrator must either select a
date from the calendar icon &l enter
Employee Data a date in the Archived After box.

Employee Roster

Loss Report

Supervisor Roster Archived After
09-30-2023 3
= 1
Orgar lization Roster « September 2023 » 3
Su Mo Tu We Th Fr Sa
Organization Roe Roster o

3 4 5 6 7

Pl 10 11 12 13 14
Lizer Roles

Post Cycie Activity

Loss Report

http:/acqdemo.hci.mil 9 3



CAS2Net Administrator Reports — Loss Report

Acqm

* For example, Archived After 09-30-2022 (listed lowest to highest in

Column E Pay Pool)

Loss Report

Archived After

09-30-2023 -

 Column C Loss Reason and Colu

mn D oss Date

Continue

Downloading...

Please wait for download to begin!

Cancel

PIl - DO NOT DISTRIBUTE / CUI

EDIPI Loss Reason Loss Date PayPool SubPanel
Other 02/08/2024 1001 - ASAALT 1001-5P6 - SAAL-ZP
Reassigned to a non-AcqDemo position 10/20/2023 1001 - ASAALT 1001-SP1 - SAAL-ZS
Reassigned to a non-AcqDemo position 04/16/2024 1001 - ASAALT 1001-SP7 - SAAL-ZL
Other 02/23/2024 1001 - ASAALT 1001-SP1 - SAAL-ZS
Reassigned to a non-AcqDemo position 12/13/2023 1001 - ASAALT 1001-SP1 - SAAL-ZS
Retirement 01/30/2024 1001 - ASAALT 1001 - ASAALT
Reassigned to a non-AcqDemo position 04/16/2024 1001 - ASAALT 1001-SP2 - SAAL-ZN
Retirement 01/31/2024 1001 - ASAALT 1001-5P6 - SAAL-ZP
Retirement 10/31/2023 - ASAALT 1001-5P6 - SAAL-ZP
Resigned from Federal civilian service 12/01/2023 1001 - ASAALT 1001-SP5 - SAAL-ZR
Names and EDIPIS have Reassigned to a non-AcqDemo position 10/10/2023 1001 - ASAALT 1001-5P1 - SAAL-ZS
Reassigned to a non-AcqDemo position 04/05/2024 1001 - ASAALT 1001-SP5 - SAAL-ZR
been deleted Retirement 10/27/2023 1001 - ASAALT 1001-5P6 - SAAL-ZP
Retirement 10/30/2023 1001 - ASAALT 1001-5P9 - SAALZE
Retirement 11/18/2023 1001 - ASAALT 1001-5P1 - SAALZS
Retirement 10/07/2023 1001 - ASAALT 1001-5P9 - SAALZE
Resigned from Federal civilian service  02/14/2024 1001 - ASAALT 1001-5P5 - SAALZR
Reassigned to a non-AcqDemo position  10/08/2023 1001 - ASAALT 1001-5P6 - SAAL-ZP
Reassigned to a non-AcqDemo position  03/09/2024 1001 - ASAALT 1001-5P5 - SAALZR
Reassigned to a non-AcqDemo position  01/27/2024 1001 - ASAALT 1001-5P5 - SAALZR
Reassigned to a non-AcgDemo position  11/18/2023 1001 - ASAALT 1001-5P9 - SAALZE
Retirement 01/31/2024 1003 - Office of Small Business Program 1003 - Office of Small Business Program
Retirement 01/26/2024 1003 - Office of Small Business Program 1003 - Office of Small Business Program
Reassigned to a non-AcgDemo position  12/28/2023 1010 - USAASC HQ FO - FO Sub Pay Pool Panel
Reassigned to a non-AcqDemo position 04/19/2024 1010 - USAASC HQ 1010 - USAASC HQ.
Reassigned to a non-AcaDemo position 10/10/2023 1010 - USAASC HQ AAW P&A - AAW Proponency & Analysis Sub Pay Pool Panel

http:/acqdemo.hci.mil

Count: 1050
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CAS2Net Administrator Reports — Loss Report

* Another example, Archived After 04-30-2023

Loss Report

Archived After Downloading...

Please wait for download to begin!
continue

PIl - DO NOT DISTRIBUTE / CUI

 If there were no user profile(s) archived after the selected date, CAS2Net
will report

* Unable to create report. There may not be valid data for the selected criteria.

I



* System Owners

CAS2Net Administrator Reports — Loss Report

Loss Report

Archived After

Select Organization(s)

Sorting @ Default O Pay Pool O Office symbol O supervisor O Employee

Check All (None checked will run for all

= 9000 - 9000 Macro Free Pay Pool
9000-5p-Friday - 9000 Sub-Panel Friday
9000-5p-Monday - 9009 Sub-Panel Monday
9000-Sp-PPP Members - 9000 Sub-Panel Managers

9000-Sp-Thursday - 9000 Sub-Panel Thursday

04-28-2023 ] 9000-5p-Tuesday - 9000 Sub-Panel Tuesday
9000-Sp-Wednesday - 9000 Sub-Panel Wednesday
s
|
Continue
Downloading...
Please wait for download to begin!

Pll - DO NOT DISTRIBUTE / CUI
A A | B | C D E F -
1 Name EDIPI Loss Reason Loss Date PayPool SubPanel
2 r Resigned from Federal civilian service 04/28/2023 4345 - SpOC 4345 SPP3 - 4345 SPP3 DEL 8 (RSSCs) LtCol A Lynch
3 r Retirement 04/30/2023 5102 - Operations/Staff PP5102-SP1 CC - Business & Financial Management, Programming
4 | z Retirement 04/28/2023 1019 - PEO IEW&S PM TS - SP Mngr-COL LOYD BEAL
5 Retirement 04/28/2023 1010 - USAASC HQ, FO - FO Sub Pay Pool Panel
6 N ames an d E DI P I S Other 04/28/2023 1021 - PEO STRI 1021 - SP Mngr-PO8-PL SE
7 Resigned from Federal civilian service 04/28/2023 4098 - AFNWC GBSD (4098) 4098 - AFNWC GBSD (4098)
8 Reassigned to a non-AcgDemo position 04/29/2023 1229 - CECOM ILSC 1229 - CECOM ILSC
9 | Re move d Retirement 04/28/2023 1021 - PEO STRI 1021 - SP Mngr-P04-HQ Staff
10 | Retirement 04/28/2023 1312 - ACC-RSA 1312 - Eustis
11 r Retirement 04/30/2023 5404 - PEO SD 5404 - PEO SD
12 r Retirement 04/30/2023 4100 - HQ AFMC A-Staff PP4100-SP5 - SP Mngr- Charles Parada
13 r Retirement 04/28/2023 1015 - PEO CSCSS-BU PP1015-5P2 - SP Mngr-SHON SEVERNS
14 r Retirement 04/30/2023 2154 - SURFMEPP PP2154-5P4 - Availability Planning Sub Pay Pool
15|
16
17
18
19
20,
21,
22 | L
23
24 [~

| Classificationlevel | Employees ® 4]

http:/acqdemo.hci.mil
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2024 Open Forum Schedule
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v 04 January, 1pm — 2:30pm ET: CCAS Pay Transactions
v 01 February, 1pm — 2:30pm ET: CCAS Grievance, (T) Next Higher Official Process, and

Archive/Transfer

v/ 07 March, 1pm — 2:30pm ET: Assigning Mandatory Objectives, Mid-Point Review, Additional

Feedback, and Closeout Assessment

v 04 April, 1pm — 2:30pm ET: Communicating with AcqDemo Program Office on CAS2Net and CCAS

Issues

v' 02 May, 1pm — 2:30pm ET: Reports — FY-based Reports & Current Settings Reports

O

O

O

O O

O O OO OO0

06 June, 1pm — 2:30pm ET: Creating Sub-Organization Levels and Assigning Sub-Panel Managers,
and User Role Assignments

11 July, 1pm —2:30pm ET: Macro Free Sub Panel Spreadsheet and Compensation Management
Spreadsheet (CMS) Introduction

01 August, 1pm — 2:30pm ET: CCAS Spreadsheet Test Schedule (Offline Sub-Panel Meeting
Spreadsheet, Offline CMS, Macro Free versions, and CAS2Net Online versions)

05 September, 1pm — 2:30pm ET: Post Cycle Modules (Appraisal Status, Offline Interface,
Previous Cycle Data, Sub-Panel Meeting, CMS Online, and Macro-Free CMS)

12 September, 1pm — 2:30pm ET: Transfer, Archive and Post Cycle Activities

19 September, 1pm-2:30pm ET End of Cycle Checklist

26 September, 1pm-2:30pm ET: Sub Panel Spreadsheet and CMS (Offline, Online, and Macro-
Free)

03 October, 1pm-2:30pm ET: Discrepancy Reports

10 October, 1pm-2:30pm ET: Lock/Unlock Supervisor 1, Sub-Pay Pool and Pay Pool

17 October, 1pm-2:30pm ET: Pay Pool Analysis Tool (PPAT)

07 November, 1pm-2:30pm ET: Initial and Final Upload

21 November, 1pm-2:30pm ET: Not Final Reports and Data Complete Reports

05 December, 1pm-2:30pm ET: Grievance/Grievance Window




Open Forum
Questions?

AcgDemo.Contact@dau.edu

Erin.Murray@dau.edu

Jerry.lee@dau.edu

http:/acqdemo.hci.mil 9 8
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